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OCTOBER 2006 

MECIT staff gather for Grand Iftar Party  

  

 MECIT hosted its annual Grand Iftar on October 11, 2006 at the Concert 
Park, Muscat Intercontinental Hotel, Al Shatti, Qurum, Oman.  At this Iftar buffet 
during the Holy month of Ramadan, staff and faculty along with their family mem-
bers flocked to the venue as they enjoyed the pleasant weather in relaxing ambience 
of a date grove stretching along the hotel’s pool side and gardens.  A prayer mat for 
Salat was provided for Muslim brothers before they broke their fast. The event kicked 
off at around 6:30 pm with a lavish buffet accented with Indian and Arabic cuisine.  
The buffet included a variety of juices, salads and desserts.   

 After a hearty meal, teams were formed for a number of fabulous games the 
first of which was “Dumb Charades”.  It was real fun watching people enact the 
words given by event’s emcee Ms. May for two competing teams.  With the display of 
their Bollywood inspired acting prowess, Asfia’s team stole the limelight as they 
emerged the first event winner of the night’s affair.  Sets of crossword puzzles were 
distributed for each table to be answered for a prize won by Mr. Yunus’ team while 
the game “Trip to Jerusalem’” was played by kids.  The quiz about MECIT added fla-
vour to the thrill and excitement felt by everybody as once a number was called, the 
holder had to answer a question in a couple of attempts, in which a clue and even 
choices were given! Obviously, each one was quizzed out by some mind boggling ques-
tions like “Who is the first or oldest MECIT employee, how much time did it take to 
construct the new wing, or the second dean of the college?” It was worth participating 
for it paved the way in knowing additional information about the college, then and 
now.  Kids sang songs of their choice while others told jokes.  The staff members were 
in no way any less! —they got to hear Arabic songs as they watched people tapping 
their feet to a beat.  For every event winner there was a prize! 

       MECIT family have great fun at Grand Iftar — a fabulous party to pine for!  
                           (continued on page 04) 
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EDITORIAL 
CANDIDLY SPEAKING 

Ahoy Boaters!  Welcome to the second issue of our newsletter “The DHOW”.  We are pleased to have 
received  good feedback on our first newsletter.  Much hard work went into our first issue (not with-
out mistakes) and the response has been an indication that the work was worth the effort. We hope 
that we can continue to keep future issues as informative and enlightening as our debut issue. 

If truth be told, with the bulk of work we have, notwithstanding the hectic schedules along with numerous tasks, 
collecting articles from eager contributors is far fetched.  Trails of mail came down in torrents with no response 
coupled with keepers’ lavish promises that drained down in their possessions with excuses to submit their articles 
in the forthcoming issues. These prompted the undersigned to go against the pressure by coming out with the next 
issue whatever happened. Unquestionably, we have made the “talk” come true but we have to deal with high ex-
pectations from our readers. This is taxing on one’s patience, no doubt, however we aim at improving the newslet-
ter, and  your input plays an important role in the process.   

Nonetheless, we thank all those who sent us their contributions. This edition is packed with a lot more information 
as it not only focuses on the goings-on of the college, but keeps us in touch with some of the college’s activities, as 
well as staff and faculty development.  Staff profile has been added as a new section in this issue to highlight the 
staff’s professional life up close and personal. Hopefully,  we’ll include a literary section (missing it this time), 
sports update, humor in the classroom, etc. in the upcoming issues. 

We do hope you will enjoy this newsletter and look forward to receiving your feedback and contributions, com-
ments and otherwise, all in continued support of the college.  

 

While savoring every moment of the long holidays, I pondered on some trivial things and asked why or what 
makes us feel we’re on cloud nine while spending this much needed break.  What about a number of our brothers 
and sisters who are less fortunate or underprivileged? The following is a clear thought... 

 The Muslim world celebrated Eid Al Ftr, the feast that marked the end of the Holy Month of Ramadan, during which 
the Holy Quran was revealed to the Prophet Mohammed so that the noble principles of how to lead human life could reach the 
world. The Holy Quran tells the world how everyone is equal before God and joy should be shared among all of them without 
discrimination. Indeed, the practice of fasting and other disciplines of the holy month of Ramadan teach each one how life is 
like without some of the essentials, like food and water, and that one would also be tested by both good and evil. 

 As fortunate as some of us, are having had the privilege of observing the Holy Month at our will, celebrating the feast 
that follows it, how about those who have no choice but to remain deprived of the essentials and remain hungry and thirsty 
round the year? 

 As we look around today, we are reminded that tens of millions of our Muslim brothers are denied – for no fault of their 
own – the opportunity to celebrate Eid Al Ftr.  For many of them, it is yet another Eid without joy and happiness because of 
conflict and strife.  Notable among these are people of Iraq, Palestine, parts of Sudan, Lebanon, Somalia and Chechnya. 

 The question that comes up is:  Whose responsibility is it to ensure that no one is denied the joy and happiness of Eid 
AL Fitr, or any other festival and feast for that matter? 

 It is definitely an international responsibility to ensure the safety and security of all people around regardless of race, 
religion, colour and creed, so they could share God’s blessing. Very unfortunately, vested interest bent upon exploiting the weak 
and amassing wealth for themselves are preventing the infinite bounty of God reaching the most deserving. 

 That should be the thought that should be haunting us and reminding us of the plight of others around the world 
amidst our celebrations. 

 Hopefully, the next Eid would find the unfortunate among us having all their legitimate rights restored.  It might take 
miracles for it to happen in some parts of the planet.  But, faith as we know can move mountains! - SBF 
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STAFF PROFILE 

Meeting a new face at MECIT 
 This section is specifically designed to showcase profiles of MECIT staff and faculty members.  Thus, it will 
feature the staff’s first impression on MECIT and Oman, philosophy in life, past experiences, researches and the 
like.  At the outset, we have in our midst Dr. Algirdas Makarevicius, Head of the Languages Centre as he 
fathoms out every distinct question we address to him.   

 

What is your first impression on MECIT and Oman? 

My first impression about MECIT and about Oman is great. I understood that people here are 
very friendly and hospitable. 

What is your philosophy of teaching and teacher’s role in the classroom? 

Language is a part of our thinking, therefore, our task is to develop learners’ thinking skills. 
English language learners should be asked critical thinking questions from all levels. Some of 
them can be difficult for students because they lack the language and vocabulary to work in 
English. However, teachers need to ask questions from all levels of the taxonomy that are age 
appropriate and at the English language level of the English language learners.  

                  Dr. Algirdas 

At the beginner’s level, or I would call it knowledge level, responses to some of the questions can be made using 
yes/no or embedded questions. Pictures, drawings and diagrams would help students to give the correct answers. 
Responses to these questions are generally right in the text.  

 

At the lower intermediate level I would put more emphasis on comprehension. 
This level shows that the student has understood the facts and can interpret 
them. I know that ESL bilingual teachers in many countries use this level of 
questioning a lot. Students are asked to compare, contrast, illustrate, and 
classify. I personally applied this very successfully in teaching EFL and I 
know it works well (at least it works well for me and my students). 

 

 

At the intermediate and upper intermediate levels the teaching, in my opin-
ion, should be based on directing learners’ attention to application, analysis, 
synthesis and evaluation. At this level students are learning to solve problems 
by using previously learned facts. They learn how to classify, contrast, com-
pare and categorize these facts. They solve problems and evaluate results. 

In many ESL/EFL learning environments, there is an attitude among educa-
tors and administrators that it is up to the student to be successful. When stu-
dents fall behind or are not progressing, they are considered to be lazy or lack-
ing aptitude, but the deeper source of the problem – lack of motivation - is not 
considered.   

              

           (continued on page 05) 

“In many ESL/EFL 
learning environments, 
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… continued from page 01  

 Everyone was pleased upon seeing the Dean and the Managing Director, both in casual attire, joining up 
with staff and their family members.  It epitomised the work culture at MECIT— all are warmly welcomed as one 
happy family!  An aura of pleasure and contentment as members of MECIT family were visibly seen in their faces 
as they mingled out and socialised with others.     

 Indeed, it was a very delightful evening for everyone as it was an opportunity to meet the new staff mem-
bers—the new staff had met more people that night than they had since they joined MECIT a few weeks ago.  To 
all, MECIT is truly a global college with staff comprising diverse cultures representing almost all continents of the 
world.   Indeed, it’s great to be part of such an intercultural labour force! 

    As the MECIT family relish the sumptuous Iftar meal….We caught some of them unaware!    
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… continued from page 03 

 

What are  your past experiences and their relationships  with the present situation? 

 

I spent my life working, studying, teaching and traveling: China, Aus-
tralia, Northern Cyprus, Turkey, Papua New Guinea, Lithuania, Den-
mark, Poland, Italy, UK, Russia, the USA, Germany, Brazil, Thailand, 
Singapore, Hong Kong, the Philippines and a few more countries. And 
now - this is my first time in Oman. Although I was exposed to Moslem 
culture in Turkey and in the Northern/Turkish Cyprus, I never lived in 
a Middle East country where Moslem people had different traditions 
and different lifestyles. I feel that there are some cultural values and 
traditions in Oman which I need to study in order to avoid communica-
tion problems with the local people.  

I do not speak Arabic. I should learn at least the basic, survival phrases. 
I also need to learn more about MECIT students. 

 

Most of our students suffer from motivational problems. How do you think we can handle this? 

I believe that motivation can be generated through effective instruction design and teaching strategies. As we 
know, motivation is an unconscious, psychological process that varies individuals with over time. It is a social proc-
ess which can be affected by past experiences and environment. The teacher must gain the learner’s attention by 
planning stimulating activities and using a variety of teaching strategies. The learner must perceive the content of 
the course as relevant to their current situation. Learning objectives must be designed in such a way as to make 
them achievable to continually instill learner confidence. Finally, the learner must feel a sense of satisfaction 
about his/her accomplishments and experiences. 

The source of motivation will differ based on learning goals, learning environment and individual learner vari-
ables. If we are aware of this we can design instruction and employ teaching strategies which override the unpre-
dictable nature of learner motivation. Teachers can generate motivation by using strategies such as learner cen-
tered activities, cooperative learning, informal assessments and open communication. They can maintain and pro-
tect motivation by fostering self-confidence, and learner autonomy. It is important to talk with colleagues to get 
support and feedback, to learn from others’ experiences, to be open to trying new strategies, and to seek out profes-
sional development opportunities which provide teachers with fresh ideas about instruction design and strategies. 
I would also recommend that teachers regularly videotape and evaluate their teaching. 

 

At the moment, are you involved in any research? Could you elaborate on that? 

 

At present I am particularly interested in the field of language teaching as cultural 
semiotic practice. In my view, the transmission of knowledge through a foreign lan-
guage is embedded in a universe of signs that are only partially verbal, and increas-
ingly visual, based on gestures and even electronics. In particular, computer technol-
ogy is redefining teaching, not only learning, in ways that need to be researched. It 
offers new ways of representing and mediating the language, culture, and power rela-
tion in language teaching around the world.  
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Data ... Daze 
by Dr. J. F. Thomas, Asst. Dean, MECIT 

These days my time is taken up by children who walk into my room every now and then purely at their conven-
ience. The opportunity to spend time with young learners is something that I have been missing for the past one 
year. Thanks to Business Studies,  I’m back doing what is quite close to my heart. 

 

When you tell young people that you are available to them and if they believe 
in your integrity they certainly take you at your word. And so it was on last 
Wednesday. I was busy typing something on the lap top, when I noticed two of 
them hovering outside my office door…… a little unusual because they usu-
ally do this outside my window to make sure that their scarf is in place or to 
do minor make up completely oblivious of the guy who is sitting inside the 
room facing the window.  

 

I called them in and they cheerfully accepted the invitation. One of them, 
placing a printed sheet of paper before me along with her class notes said…… 
“Mr….. You teach us!” I looked at the paper and realized that it resembled a 
case study. Otherwise it was Greek and Latin to me. Since I hadn’t given any 
case study to my students I thought it must be something that my colleague 
Kakul must have given to her students. Before I could respond, the other girl 
said to her friend “Not his subject……… database!” To this the student who 
had asked me to teach responded quite firmly “I know…… not his subject!” 
My relief was short lived as she turned around to look at me once again and 
said “I know not your subject Mr….. But you can teach, no?..! 

 

The next few minutes were spent in trying to convince the child that I knew just about as little as she knew about 
databases, perhaps even less! She ignored my pleas consistently….. but kept saying “Mr…… you can teach 
no….yes Mr. You teach!” 

 

I looked at the paper before me and her class notes with great dismay trying to make head or tail of the whole ex-
ercise. Finally, Eureka! There was a ray of hope, the paper referred to an ER diagram. My grey cells made the con-
nection between the diagram in her class notes and the case study. I realized that part of the task was to group the 
data under various categories and then form a link. Something on the lines of a PERT Chart, but not with the 
same basis. I explained this as best as I could, all the time keeping my fingers crossed and then advised them to 
get it clarified by a qualified teacher. 

 

The student gave me a beaming smile and exclaimed ………”See Mr….you know database…… you teach data-
base…!” They both left wishing me a good day! I couldn’t help but wonder as to who taught whom….believe me if 
you had asked me what an ER diagram was before this incident I would have simply blinked or made stupid and 
meaningless guesses at what it could possibly mean. Thanks to those two students and their belief in their teacher 
that I know something about it today. After all, as William Wordsworth said “The Child is the Father of the Man” 
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TEACHERS’ NOOK 
Will Technology Replace Human Beings At Work? 

by Mohammed Rashid, Languages Centre 

 

Once, my grandmother told me a story about a tribal leader and his 
snake. A middle-aged, dark-coloured man had a serpent to kill his 
enemies. One day, the snake could not get anything to eat and in 
sheer anger it bit its master to death. Humans who have made ma-
chines - their own creations - are facing this tough reality that they  
can turn against their creator. 

 No doubt, human beings have reached magnificent heights that the 
achievements made by our past generations appear dwarfed. We 
have been able to control Nature.  We are now proud of having made 
such sophisticated technological gadgets and other machines which 

have made our work faster and more reliable. Advancements in communication, transportation and medical fields 
have made our life comfortable, easy and secure. The modern invention has not only made our work easy but re-
duced the demands of manpower and the volume of work. Equally, a car manufacturing factory needs only few peo-
ple with the help of machines, to perform its different functions. The owner does not need to give employment to 
many workers. Look at the computers, what a great invention! They can do the work of hundred people. In the fu-
ture, we are looking forward to having more advanced machines which will make our work easier, faster and reli-
able.  

Let us reflect on what have been said earlier. Are these the only benefits of 
technology? Are we, human beings, afraid that one day like that poisonous 
snake which killed its own creator, technology would be a threat to its own crea-
tor? Definitely,  it has done more damage to human being than the benefits it 
has given; hundreds of people had to lose their jobs because of these machines. 
We - human beings are trying to make things such as robots and human clones 
to replace the real humans. We are still unable to realise that we cannot give 
machines, human traits. 

 

There is another similar story that talks about a nightingale, in Andersen’s 
tale. The tale itself is very simple. People in a place are presented with a “real 
nightingale”. The real nightingale charms a Chinese emperor and his peasants 
alike. Its songs bring tears to their eyes. Subsequently, an artificial nightingale 
appears, even handsomer than the real one. It appears to sing as well and more 
repeatedly, and is as well received as the original one. The real bird flies away. 
However, after a year, the artificial nightingale begins to break down and can’t 
be fully repaired. A few years later, the emperor lies dying and the real nightin-
gale’s song is no more heard to save him. 

 

Technology has succeeded in replacing men at work and certainly it will leave more people jobless in the future.  
Ultimately, we should not ignore the fact that our lust for power and desire to control everything can cause great 
damage to mankind. 
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Leveraging Group Activities in Curriculum to Industry 

by Santhosh John,  Department of Computing 

 

Collaborative environment is very common everywhere nowadays, regard-
less of domain, industry …Education is also a dominant domain in this 
arena especially in line with modern teaching learning phenomenon. One 
of the fundamental facts behind this growth is none other than that the 
outcome of group work is usually more mature than that of many individu-
als. Due to the realization of this fact, group works/activities were incorpo-
rated in the curriculum of almost all major educational institutes world 
wide. Studies and statistics were proven that collaborative works were 
more effective for plugging employability skills to the students in their ten-
ure with university or college. Software Industry is one of the best indus-
tries much benefited from the incorporation of group works in curriculum 

belongs to Information Technology? Time and cost are the two major parameters driving most of the IT companies 
in terms of their projects and in this regard, customer satisfaction is absolutely relying on the timely delivery of 
the solution within the budget without compromising quality. To achieve this complicated objective, the one and 
only technique which industry adopted is teamwork. In fact, modern software in-
dustry is strongly encouraging group performance rather than individual perform-
ance like early days of the industry. Most of the methodologies adopted by the in-
dustry were customized in such a manner which results in the derivation of new 

methodologies like rapid application de-
velopment, agile modeling… 

 

This is the high time for academia to re-
alize the importance of group activities in 
their curriculum. A module which in-
cludes group activities enables the stu-
dents to work in a stimulated environ-
ment of industry which enriches them to 
achieve the employability skills as well as hands on  experience. Since 
most of the employers are looking for ‘ready to work’ employees, defi-
nitely group activity experience will be an added advantage for especially 
IT graduates to get good placements. 

Even though group activities have this advantage, as well as scope, one 
of the major challenges which academia faces in terms of its implementa-

tion is the proper assessment of individual contribution among a joint deliverable. There were many methods pro-
posed and used by many academicians in this regard, from time to time. Unfortunately, there was no common as-
sessment mechanism to follow and this is absolutely subject to the nature of work as well as the deliverable. While 
examining the group work, one of the issues which the evaluator faces is the individual contribution of group mem-
bers. Since members of the same group belong to different categories in terms of intellectual and interpersonal 
skills, culture…a strategic assessment plan should be prepared in advance. 

Since Information Technology and its related industry is one of the fastest  growing industries towards the desti-
nation in global world environment, group activity awareness as well as the experience of the same are mandatory 
in any circumstances for an effective career on the domain. All the efforts which academia took on this perspective 
should be highly appreciated and best of those approaches can be  stepping stones for the IT graduates on their 
career pathways. 

 

“Since most of the 
employers are looking for 
‘ready to work’ employees, 
definitely group activity 

experience will be an 
added advantage for the 
graduates, especially on 
Information Technology 
domain to get placed.” 
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THE MIGHT OF MAGICAL WORDS  

by Samia Naqvi, Languages Centre 

 

You have it easily in your power to increase the sum total of this world’s happiness now. How? By giving a few 
words of sincere appreciation to someone who is lonely or discouraged. Perhaps you will forget tomorrow, the kind 
words you say today, but the recipient may cherish them over a lifetime.  - Dale Carnegie 

 

 

 

 

 

 

 

Hey Sandy! C’ mon, grow up man, “You’re the most handsome lad around”. Look, look, how beautiful is this parrot 
like a nose with a gradient at the edge. No Danny, his two shiny canine teeth are even lovelier. “Oh no, let’s look 
for something more graceful…… how these freckled cheeks are adding charm to your beaming upper lip sweetie”. 
Heya, I like the deep blue flawless skin that he has. How colourful! How I hate all these rascals, I thought. Good 
Lord! I’m not gonna go with them anywhere. 

When am I gonna be able to stop this vociferous criticism? How dare they curse me like hell. I’ll be a hypochon-
driac soon. They’ve made me so weak that I can’t even stand for an altercation, forget about getting involved in 
any sort of belligerence. 

I was reminded of all these adulations which I was always appraised with as I was getting ready to attend 
Pauline’s birthday party. She’s such a darling. Only for her sake, I was interested in attending the party. So I 
made up my mind to get ready. 

I looked miserably at my reflection in mirror and was filled with a sense of shame and self pity; I was not able to 
deny a single compliment that my friends always proffered me with. In fact my personality was also affecting my 
studies and I was losing confidence in myself. I belonged nowhere. I was cursing my luck when my mother entered 
and said, 

“Oh what is my handsome darling getting ready for?” I was flattered for the fraction of a second but very soon I 
realized, “Oh it’s mom”. She was always a great source of inspiration.  Soon I heard the honking from the chariots 
of my so called friends. I moved towards the gate with heavy steps. Once again, I’m to be a victim of their garru-
lous cacophony. They all greeted me with their clichéd “compliments”, “Hi electric pole! Where are you going to 
keep those bamboo sticks of yours”. “Next to the cake”, someone replied. “I’m concerned about his extra pair of 
eyes, if he loses them, what is he gonna do guys?” 

The path to Pauline’s home seemed never ending. At last we reached her palatial home where wonderful arrange-
ments were made for all the guests. She accepted wishes from the entire gang gracefully. I was still busy gathering 
all my courage and trying to gain some confidence to come front and wish her. I was wondering whether she would 
acknowledge me or not, when she came forward and hugged me. “Oh where are you hiding yourself. You lucky 
chap. Marvelous height. You look great. Aren’t we all jealous of him? I’d love to be tall like him.” 

My happiness knew no bounds. I was cloud nine. She made my day. Very soon my personality underwent a drastic 
change. I wondered at the might of her magical words. 
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Series of seminars conducted 

  

 

 

 

 

 

                      Vijayakumar     Michelle                            Girija 

In September 2006,  Mr. Vijayakumar S. of Business Studies Department, Ms. Michelle D’ Souza of Design 
Technology Department, and Ms. Girija of Computing Department conducted a seminar on “Academic Writ-
ing”.  The seminar concentrated on how to get involved in Academic Writing, guidance and tips for making it ef-
fective.  It evaluated articles submitted to follow standard practices.  The seminar focused on various presentation 
methodologies while providing guidance for everybody to follow. Mr. Vijayakumar S. presented “The Basics of 
Academic Writing”.  He shed light on the main parts of Academic Writing such as the title, introduction, ab-
stract, body, and other kinds of writing. Ms. Michelle D’Souza focused on “Academic Writing—an Analysis” 
as she tackled topics on areas of concern, purpose, forms, essays, structure and layout, structure and language and 
plagiarism. Ms. Girija of Computing Department discussed the “Guidelines for Preparing a Conference 
Presentations” which mainly converged on classification, objectives of poster presentations, contents, styles, lay-
outs, instructions, templates, judging criteria, presentation and thesis presentation. 

 

Mr. Ali Al Araimi of HR Department conducted a seminar about “Bibliographic 
Presentation and Plagiarism” on October 01, 2006.  The purpose of the workshop 
was to reach a better  understanding of the concept of plagiarism and academic dis-
honesty, its different forms  and methods of deduction.  Some practical examples of 
different forms of plagiarism were shared in the workshop.  The  second  part was an 
explanation of different bibliographic citation systems in general, and Harvard System 
of Citation (author date method) in particular.  The workshop was complementary in 
nature to the seminar conducted previously on Academic Writing. 

                 Ali 

 

UPCOMING SEMINARS 
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# Topic Date By 

1 Cognitive Skills for Learning Outcomes In Line With  5/11/2006 Santhosh John 

2 What Do You Need to Start—and Sustain—in a Writing 

Across-the-Curriculum Program? 

19/11/2006 Maywald Jesudass 

Zeinab Khsali 

3 Video Displays 3/12/2006 Dr. Senthil Kumar 

4 Computer Security 17/12/2006 Ramalingam 
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          STUDENTS’ ALCOVE  
               The Qaranqashow 

 by Sultan Hamed Muhanna Al Hinal, F1 D 

In every part of the world, people have many different traditions and customs.  They tend to stick to those 
norms and hand these down from one generation to another.  In Oman, one of the famous traditions is 

called Qaranqashow.  It comes in the middle of the Holy month of Ramadan.  It brings happiness to children who 
go around the village collecting money, food, candies v etc.  Children move from one house to another repeating 
songs with lines like “Qaranqashow, qaranqashow, fil mandoos, fil mandoos, hara hara fi sahara, atona shwayit 
halwa” among many others.   In interior towns, the children gather together and start walking as the sun sets.  On 
the 14th day of Ramadan, this kind of entertainment by children is also a symbol of cooperation and strong rela-
tions between families. 

               The Eid Al Ftr 
 by Nada Nasser Abdullah Al Bulushi, F1 D 

 

The word “Eid” derives from Aud which means, “to return” and “Idul Ftr” 
means the festival of breaking fast after the month of Ramadan. Eid Al Ftr is 
celebrated on the first day of Shaw’waal, at the completion of Ramadan.  
Shaw’waal is the 10th month of the Islamic calendar.  This is the festival for 
the believers who observed fasting sincerely. 

 

Eid Al Ftr is a very joyous day; it is a true Thanksgiving Day for the believing men and women.  On this day Mus-
lims show their real joy for the health, strength and the opportunities of life, which Allah has given to them to ful-
fill their obligation of fasting and other good deeds during the blessed month of Ramadan. 

 

 

The Halloween 
  

  by Ahmed Salim Nasser Al- Riyami , F1 K 
The word Halloween has its origins in the Catholic Church. All Hallows Day is a Catholic day of observance in hon-
our  of saints. The custom of Halloween was brought to America in the 1840’s by Irish immigrants fleeing their 
country. At that time, the favourite pranks in New England included tipping over outhouses and unhinging fence 
gates. The Jack- O- Lantern comes from the Irish Folklore. As the tale is told, a man named Jack who was notorious 
as a drunkard and trickster tricked Satan into climbing a tree. He then trapped  the devil up the tree. Jack then 
made a deal with the devil that if never tempted him again, he would promise to let him down the tree. According to 
the folk tale, Jack was denied entrance to Heaven as well as Hell. But the devil gave him a single ember to light his 
way through the frigid darkness. The ember was placed in a hollowed-out pumpkin. Some cults have adopted Hal-
loween as their favourite holiday. I t grew out of the rituals of celebrating New Year. Today many churches have 
Halloween parties or pumpkin carving events for kids. 
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ARABIC SECTION 

 

 فوائد الصيام
 

وأن تصوموا خير لكم    [  ويقول جل وعال    )  183البقرة  ]  (يا أيها الذين آمنوا آتب عليكم الصيام آما آتب على الذين من قبلكم لعلكم تتقون                   [  يقول تعالى في آتابه الكريم         
صدق اهللا تعالى وصدق رسوله الكريم اذ اثبت العلم الحديث ان للصيلم                 ".  صوموا تصحوا ):  "  صلى اهللا عليه و سلم      (  و قال الرسول     .   )184البقرة  ]  (إن آنتم تعلمون  

يقوم الصيام مقام مشرط الجراح الذي يزيل الخاليا التالفة والضعيفة من الجسم، فالجوع الذي يفرضه الصيام على اإلنسان يحرك األجهزة                     .  فوائد جّمة فهو يقي من االورام     
أيضا األعضاء المريضة   الداخلية لجسمه الستهالك الخاليا الضعيفة لمواجهة ذلك الجوع، فتتاح للجسم فرصة ذهبية آي يسترد خاللها حيويته ونشاطه، آما أنه يستهلك                            
لدهنية وآذلك األورام في     ويجدد خالياها، وآذلك يكون الصيام وقاية للجسم من آثيـر من الزيادات الضارة مثل الحصوة والرواسب الكلسية والزوائد اللحمية واألآياس ا                            

 .بداية تكونها

 

خير فرصة لخفض نسبة السكر في الدم إلى أدنى معدالتها، وعلى هذا فإن الصيام يعطي غدة البنكرياس فرصة رائعة للراحة،                      فهو يعطينا .  آما ويحمي الصيام من السكر       
لبنكرياس يصاب باإلرهاق   فالبنكرياس يفرز األنسولين الذي يحول السكر إلى مواد نشوية ودهنية تخزن في األنسجة، فإذا زاد الطعام عن آمية األنسولين المفرزة فإن ا                              

وقد أقيمـت دور للعالج في شتى أنحاء العالم لعالج          .  واإلعياء، ثم أخيرا يعجز عن القيام بوظيفته، فيتراآم السكر في الدم وتزيد معدالته بالتدريج حتى يظهر مرض السكر                    
متوالية ال تقل عن    مرضى السكر باتباع نظام الصيام لفترة تزيد على عشر ساعات وتقل عن عشرين آل حسب حالته، ثم يتناول المريض وجبات خفيفـة جدا، وذلك لمدة                               

 .وقد جاء هذا األسلوب بنتائج مبهرة في عالج مرضى السكر ودون أية عقاقير آيميائية. ثالثة أسابيع

 

في وقت اإلفطار، إنه وبال مبالغة أقدر طبيب تخسيس وأرخصهم على اإلطالق، فإن الصيام يؤدي حتما إلى إنقاص الوزن، بشرط أن يصاحبه اعتدال في آمية الطعام      
قليل من الماء ثم يقوم إلى الصالة، وأال يتخم اإلنسان معدته بالطعام والشراب بعد الصيام، لقد آان رسول اهللا صلى اهللا عليه وسلم يبدأ إفطاره بعدد من التمرات ال غير أو ب  

م، وفي نفس الوقت وهذا الهدي هو خير هدي لمن صام عن الطعام والشراب ساعات طوال، فالسكر المـوجود في التمر يشعر اإلنسان بالشبع ألنه يمتص بسرعة إلى الد 
  .يعطى الجسم الطاقة الالزمة لمزاولة نشاطه المعتاد

  
عر اإلنسان معه بالشبـع،   أما لو بدأت طعامك بعد جوع بأآل اللحوم والخضراوات والخبز فإن هذه المواد تأخذ وقتا طويال آي يتم هضمها ويتحول جزء منها إلى سكر يش     
افية والرشاقة، بل يصبح وفي هذا الوقت يستمر اإلنسان في ملء معدته فوق طاقتها توهما منه أنه مازال جائعا، ويفقد الصيام هنا خاصيته المدهشة في جلب الصحة والع  

 .وباال على اإلنسان حيث يزداد معه بدانة وسمنة، وهذا ما ال يريده اهللا تعالى لعباده بالطبع من تشريعه وأمره لعباده بالصوم
يام أخر، يريد اهللا شهر رمضان الذي أنزل فيه القرآن هدى للناس وبينات من الهدى والفرقان، فمن شهد منكم الشهر فليصمه، ومن آان مريضا أو على سفر فعدة من أ[   

   )185البقرة ] (بكم اليسر وال يريد بكم العسر 

و هذا المرض يتفاقم مع مرور الوقت، فتنتفخ األجزاء المصابة به، ويرافق االنتفاخ آالم مبرحة، وتتعرض    .و يساهم صيام هذا الشهر الفضيل بالحد من أالم المفاصل  
 والخمسين، والمشكلة اليدان والقدمان لتشوهات آثيرة، وذلك المرض قد يصيب اإلنسان في أية مرحلة من مراحل العمر، ولكنه يصيب باألخص المرحلة ما بين الثالثين     

حاسما لهذا المرض، وقد الحقيقية أن الطب الحديث لم يجد عالجا لهذا المرض حتى اآلن، ولكن ثبت بالتجارب العلمية في بالد روسيا أنه يمكن للصيام أن يكون عالجا      
الة فإن الجراثيم التي تسبب أرجعوا هذا إلى أن الصيام يخلص الجسم تماما من النفايات والمواد السامة، وذلك بصيام متتابع ال تقل مدته عن ثالثة أسابيع، وفي هذه الح   
  .هذا المرض تكون جزءا مما يتخلص منه الجسم أثناء الصيام، وقد أجريت التجارب على مجموعة من المرضى وأثبتت النتائج نجاحا مبهرا

أن الصوم ألنه  -وأغلبهم غير مسلمين -أآد الكثيرون من أساتذة األبحاث العلمية والطبية  حيت . ومن فوائد الصيام آذلك انه يحد من اإلصابة بالجلطات القلبية و الدماغية 
؟؟ إنها المادة التي تترسب على جدار الشرايين، " ماالكوليسترول"فيه، وما أدراك " الكوليسترول"  ينقص من الدهون في الجسم فإنه بالتالي يؤدي إلى نقص مادة 

   .وبزيادة معدالتها مع زيادة الدهون في الجسم تؤدي إلى تصلب الشرايين، آما تسبب تجلط الدم في شرايين القلب والمخ
فكم من آالف من البشر جنت عليهم شهيتهم المتوثبة دائما إلى الطعام ] وأن تصوموا خير لكم إن آنتم تعلمون [ ال نندهش إذن عندما نستمع إلى قول الحق سبحانه وتعالى 

ر لعرفوا آلالمهم وأمراضهم والشراب دون علم و ال إرادة، ولو أنهم اتبعوا منهاج اهللا وسنة النبي محمد بعدم اإلسراف في األآل والشرب ، وبصيام ثالثة أيام من آل شه    
   .و لو علمنا فوائده لتمنينا صيام الدهر آله. ان الصيام له فضل آبير جدا علينا. نهايـة، ولتخففت أبدانهم من عشرات الكيلوجرامات

 طارق الضامن

 مرآز اللغات
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ACADEMIC ADVISING UPDATE 
“Academic Advising has the potential to be a powerful educational intervention which can greatly improve the qual-
ity of education experienced by students”     - Wes Habley       
  

 The Academic Advising Programme functions in MECIT with an aim to assist students in the clarification 
of their life/ career goals. Advisors do their best to meet the needs of students in a positive and effective manner 
which is both an evolving and challenging task. They guide their advisees in developing decision making skills and 
indulge in effective referral services to the various academic and student support services on campus available to 
help the advisees make the most of educational opportunities. Further they affirm their responsibility to inform 
them clearly about their own response. About 65 advisors advise around 1800 advisees by assisting in evaluating 
course options and planning successful completion of educational goals. The advisors do their best to develop a 
good rapport with their advisees striving hard to explore the objectives, interests and motivations of their advisees. 
  

 The Academic Advising programme at MECIT is bound to scale great heights as it intends to foster the 
personal and professional development of its members by promoting quality academic advising in the colleges. 
Strenuous efforts are being made to improve the quality of advising including a manual for academic advising, ad-
vising training programs, better techniques for evaluating individual advisors and advising systems, 
and a comprehensive computer system for advising.  In the forthcoming issues a page each from the 
advisors’ experience book will keep the update rolling. 
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MECIT’S HIGH FLYERS! 

A Dean’s List is a category of students in a college or university who achieve high grades  dur-
ing their stay in academic term or academic year. 

One way of motivating students in class is to recognize and reward their talents and abilities. 
It is a situation wherein a student can gain confidence. Eventually, this confidence will lead 
them to a remarkable future. 

This year, (below) students are awarded with full and half year scholarships for getting the 
top two posts in the Dean’s List. On the next page, are students on the Dean's List. These are 
the people who possess the hard work of a true winner and, of course, the intellect of an excel-
lent student. All the best to all of you.  Keep up the good work and congratulations!  

S. 
No. 

Scholar-
ship 

Type Nos.  

Allotted 

Name of Awardees for Academic Year 2006 –2007      CGPA 

1 Dean’s 
List 

One Full 
Year 

2 1. Hind Ahmed Harith Al Nabhani (04S991) -            3. 98 

2. Maliha Sulaiman Mohamed Al Busaidi (04S923) - 3. 97 

2 Dean’s 
List 

One Half 
Year 

2 1. Aiman Hilal Sulaiman Muhrafi (03F716) -              3.89 

2. Mohammed Ikaram Ullah Khan (04S967) -             3.89 



Dean’s List — Spring 2006 – 07 
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SI No. ID Name of Student Specialisation GPA CGPA 

 1  04S991  Hind Ahmed Harith Al Nabhani   BIT –   SFT  3.95 3.98  

 2  04S923  Maliha Sulaiman  Mohammed Al Busaidi  DIT— CHT 3.70  3.97  

 3  03F716   Aiman Hilal Sulaiman Al—Mujrafi  DIT—CHT   3.93 3.89  

 4  04S967  Mohammed Ikram Ullah Khan   BIT—CHT  3.95 3.89  

 5 04F1445   Nahida Juma Al Mohammed Al Zadjali   BIT—CHT 3.93  3.86  

 6 05S1592   Asma Khalid Ibrahim Al Balushi  BS-EC  3.95 3.86  

  7  02F148  Zainab Mohsin Said Al Riyami   BIT-SFT 3.63  3.85  

 8 02F249  Naayama Saleh Salim Al Mamari BIT-SFT  3.83  3.82  

 9 04F1244   Fatema Hamid Hamood Al Nasseri  DIT-CHT  3.92  3.82  

 10 03F522   Mazin Hamed Nasser Al Salmi BIT-SFT  3.92  3.81  

 11 02F252  Zuwaina Nasser Salam Al Shuaili  BIT-SFT  3.94  3.80  

 12 04F1288   Maryam Rashid Musabah Al Shibli  DIT-MDP  4.00  3.80  

 13 04F1491   Ahmed Said Masaaod Al Shukaili BS-EC  3.95  3.80  

 14 03F727   Maimoona Ahmed Ishaq Al Balushi  DIT-INT  4.00  3.79  

 15 03F861   Maha Mohameed Al Bulushi  BIT-SFT  3.88  3.78  

 16 02F24   Omar Abdul Aziz Moosa Al Kharusi  BIT-SFT  3.70  3.76  

 17 03F507   Najma Salim Hamed Alsuleimani  BIT-INT  3.94  3.75  

 18 03S269   Asiya Sulaiman Moosa Al Mandhari  BIT-DBMS  3.84  3.75  

 19 04F1239   Maryam Rashid Ahmed Al Maskari  DIT-SFT  3.75  3.74  

 20 05F1734   Ibrahim Matar Ahmed Al Saifi  BIT-DBMS  3.79  3.74  

 21 05S1630   Nawal Abdullah Hamood Al Shaqsi  DIT-SFT  4.00  3.73  

22 03F839  Fareeda Salim Al Tooqi BIT-INT 3.94 3.72 

23 02F125  Khalsa Khalifa Hamed Al Amri BIT-SFT 3.80 3.70 

24 03F769  Amna Ahmed Mohammed Al Ajmi DIT-CHT 3.80 3.70 

25 04F1007  Barghash Said Nasser Al Salmi BIT-SFT 3.95 3.70 

26 04F1025  Ayoub Saleh salim Al Alwi DIT-CHT 4.00 3.70 

27 02F29  Maliha Sulaiman Jabir Al Farsi BIT-SFT 3.83 3.69 

28 03F822  Iman Talib Salim Al Hasani DIT-SFT 3.71 3.69 

29 05S1595  Nehad Nasser Issa Al Harthy BIT-DBMS 3.43 3.68 
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LAUGHTER IS THE BEST MEDICINE 

    HOW TO ASK YOUR BOSS FOR A   
SALARY INCREASE  

One day an employee sends a letter to his boss asking for 
an increase in his salary. 
 Dear Bo$$, 
     In thi$ life, we all need $ome thing mo$t de$perately. I think 
you $hould be under$tanding of the need$ of u$ worker$ who 
have given $o much $upport including $weat and $ervice to your 
company. I am $ure you will gue$$ what I mean and re$pond 
$oon.  
    
Your$ $incerely,    
 Norman $oh  

The next day, the employee received this letter of reply:  
Dear NOrman,   

I kNOw you have been working very hard. NOwadays, NOthing 
much has changed. You must have NOticed that our company is 
NOt doing NOticeably well as yet. NOw the newspaper are say-
ing the world`s leading ecoNOmists are NOt sure if the United 
States may go into aNOther recession. After the NOvember 
presidential elections things may turn bad. I have NOthing 
more to add NOw. You kNOw what I mean.  
   
Yours truly,  
Manager                  - compiled by Ms. Amal Al Amri 
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A Book Review 
by Vijayakumar S., Business Department 

Rich Dad, Poor Dad: What the Rich Teach Their Kids About Money – That the Poor and middle Class Do Not! 

Robert T. Kiyosaki/ Paperback/ Warner Books, Incorporated/April 2000 

 

In spite of being students of business studies, how well do our students understand the true meaning of an asset and a li-
ability? Many business persons while investing commit this very mistake and fail to differentiate between the two on pur-
chase. This is exactly the type of mentality that Robert Kiyosaki deals with in his book. 

It’s as simple as an asset increases your productivity and liability increases your liability. Therefore, if you purchase a mo-
bile phone and think it is an asset, you might be wrong because if it does not help you increase your cash inflows then it is 
just another expense. Robert also talks about the differences between being self-employed and working as an employee. 
About how some people spend their entire lives slogging it out and end up with nothing, while others sit at home and make 
tons of cash. 

Robert, through this book, tries to make the reader understand the flair that an investor needs to succeed and the subtle 
understanding of how money works. In his words,” to make money work for you and not to work and make money”. The 
most commendable thing about this book is that unlike most books it is very practical, objective and factual. It does not go 
into essay type monologues about pros and cons but deals with the issue in a very systematic and scientific manner. It in-
cludes real life examples and anecdotes.  

Dad: Son, I’m spanking you because I love you. 

Son:  Dad, I’d like to be big enough to return your 
love. 

 

Teacher:  Use Texas in a sentence. 

Student:  To hell with that Texas! 

 

Optician: How many letters can you read on that 
chart? 

Patient:  What chart? 

 

Chocolate Sneeze:  Hershey! Hershey! 

Suspicious Sneeze: Whoisshe? Whoisshe? 

 

ANSWERS TO “TRY THIS! “ SECTION –  First 
Issue 

1. YES   6. 70 

2. One   7.  2 

3.   12   8.  60 

4.   6          9.  9 

5.   No, he’s dead!  10.  0—Noah did!  
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Our READERS say… 

As someone rightly said, “If you don't go after what you want, you'll never have it. If you don't ask, the answer is 
always no. If you don't step forward, you're always in the same place.”  I found the people of Dhow Team as para-
digm for the above quotation - for sailing the Dhow into the right course. Congratulations!  

 – Dr. Senthil Kumar, Mathematics and Applied Science 
Hearty congratulations to the Dhow team!  As I scrolled through the pages I just could not believe my eyes – I literally 
sailed into a different world! The work is highly professional and sophisticated! Thanks a lot for the Dhow and may God 
bless your hard work abundantly! 

 - Madhuri Yatham, Coordinator, Examination Committee, Dept. of Electronics & Communications  

Great job!  To the DHOW team, your work looks very impressive! - Reena Rois, Registration Department 

  

My feeling after reading the first is-
sue of “The Dhow” was that of im-
mense pride!  Hats off to the team for 
churning out the creativity bug in 
each one of us!  My best wishes for all 
the future issues. 

  - Shyamala Srinivas, Department 
of Computing 

 

Excellent work! “The Dhow “is sail-
ing steady and it looks very beautiful 
on its maiden journey. Keep up the 
good work. All the best for the future 
issues ! - Anitha Thomas, Registra-
tion Department  

 

COMMENTS?    OPINIONS?  
SUGGESTIONS? 

If you’d like to share your 
point of view about anything 
under the sun, drop us a line 
at dhow@mecit.edu.om or at 
salvador@mecit.edu.om and 
shoba@mecit.edu.om  Your 
message or article will be 
published in the subsequent 
issue of this  newsletter.  
Thank you very much! 

 

MIDDLE EAST COLLEGE OF INFORMATION TECHNOLOGY 
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