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From the editors desk...
Dear Friends!
Welcome to the new session. We have many students who have joined MECIT for the ﬁrst time, for
various programmes and courses and some who are not so new to this institution. We welcome all of
them and wish them a fruitful and enriching time here. We also have a number of new faculty
members joining us this semester and a very warm welcome to all of them too!
There has been a lot of activity at MECIT lately, what with our week-long Orientation Programme for
all new students, organized by our LACC unit and a very informative Staﬀ Induction Programme for
which credit goes to the HR department. Thanks to Ms Asﬁya and Mr. Sadath and their respective
teams.
The HINI infection is another important issue that has been taken very seriously and responsibly by
our college. We have a committee constituted for this purpose, headed by Dr. J.F. Thomas, our
Asstt.Dean. You might have also noticed the HELP DESK put up in the front oﬃce, provide hand
sanitizer and give out handouts on H1N1.
Another feather in MECIT’s cap is the recently held fashion show, DIYAH, which was organized at The
Wave, Muscat. It was the ﬁrst ever fashion event held to showcase the sincere eﬀorts and creations
of MECIT’S Fashion graduates. The show was a great success!
In this issue of The Dhow, we bring for you an assortment of articles and reports on some current
global issues and as usual, the activities in and around MECIT. It wouldn’t have been possible, of
course, without the help and support of “my team”, for which I am indeed, very thankful. Teamwork,
as I see it, is a joint action, in which each member contributes diﬀerent skills, ideas, opinions etc. in
order to achieve common goals. Our college newsletter, The Dhow, is a perfect example of teamwork.
“TEAM”, an acronym for “Together Everyone Achieves More” has a lot of signiﬁcance in contemporary situations. One comes across so many quotations, acronyms and motivating words that
highlight the importance of this simple four letter word. We are all aware of its magnitude and time
and again hear references made to words like: team spirit and team work. In most situations,
whether it is sport, a class project or some goal one is trying to achieve in life, teamwork spells
solidarity.
In day to day activities, whether at home or at the work place, one can cite several examples to
illustrate its value. In this age of specialization, it is possible to use all available expertise and
perform even the most complicated tasks, through proper coordination with co-workers and by
working as a team. Simply stated, it is less ‘me’ and more ‘we’. In order for teamwork to succeed, one
must keep aside personal aspirations, and work in a coordinated eﬀort, with other members of a
group or team, to strive for a common goal.
Businesses and other organizations often go out of their way to make the eﬀort of coordinating team
building events, in an attempt to get people to work together as a team rather than as individuals.
However, this does not mean that the individual is no longer important; it only implies that eﬀective
and eﬃcient teamwork goes beyond individual accomplishments. Most satisfying results are
produced when all the individuals involved, harmonize their contributions and work towards a
common goal.
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As was wisely stated by Henry Ford:
“Coming together is a beginning;
Keeping together is progress;
Working together is success”.
Cheerio, till we meet again!

Deepali Bhatnagar
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In Focus
Orientation : FALL 2009
-Raja S.
The Orientation Programme for Fall 2009, organized by the LACC Unit, was a
successful, week long event, held from September 26 to 30, 2009. It was a
lively and interesting event. The programme and the activities conducted
through ﬁve days were informative, useful and encouraging for the new
students entering this college for various courses for the ﬁrst time. It
provided an opportunity to the students to familiarize themselves with the
college campus and to gain an insight into the course work and the working
of diﬀerent departments here. The students also got a chance to get closer to
the other students who joined with them, through the various activities
organized for them during the Orientation programme. It was done with a
view to enable their smooth adaptation to the college environment.
On the ﬁrst day of the Orientation Program, power point presentations on
H1N1 awareness were conducted for the students. With the help of base
teachers and resource persons, lectures and discussions were held, in which
students also took an active part. Students were also introduced to the
Student Handbook and made aware of the rules and regulations which they
would have to abide by as students of MECIT.
There were sessions with faculty from various departments at the college,
who met the students as per the schedule and gave a clear picture about the
functions of their respective departments. The games and programs
arranged for the students made the week interesting and informative.

Activities like Bingo, word games, G.K quiz, Math Quiz, Picture Perfect and Treasure Hunt were well received
and enjoyed by the students, to the full. These activities helped the students display their talents and skill in
extra-curricular activities. At the same time, these activities gave the teachers an opportunity to know and
identify the students’ capabilities in various areas. The handbook based activities were interesting and the
students quickly grasped the important information from the handbooks. It also helped students to familiarize
themselves with the administrative and teaching faculties.
Games like “Treasure Hunt” and the guided “Campus Tour “provided students with a chance to move around
and know about the MECIT campus. They enjoyed discovering the places around the campus through team
work, in a short time. The Campus Tour was one of the most widely liked activity and students were pleased to
know their classrooms, laboratories, auditorium and cafeteria. They also enjoyed visiting diﬀerent departments
and talking about them.
Volunteers were available for students to guide them and act as translators/interpreters, whenever there was a
problem in understanding instructions in English. The students also felt free to address their questions to the
volunteers. The volunteers had been instructed before-hand about their duties and responsibilities, which
greatly helped in it turning out to be a very smooth-running and well organized programme.
In the ‘Getting Closer’ sessions, the students had an opportunity to mingle and make friends with other
students. During these sessions the students shared their past experiences, interests, stories and their
ambitions. It served as an ice breaking activity.
The gifts for the students encouraged them more and by the end of the orientation program the students had
become familiar with the foundation program and the MECIT campus.
In general, it was a well organized, interesting, useful and successful program.
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Teachers as Students –
PG- Cert Programme at MECIT
- Nandita Ganesh & Kakul Agha

The Coventry University Postgraduate Certiﬁcate in Higher
Education Professional Practice, amended for teaching in the
Sultanate of Oman is being oﬀered for the ﬁrst time in the region,
at MECIT. Some minor changes have been made to the
programme with sensitivity to cultural and religious factors. The
programme comprises two modules: Introduction to Higher
Education Professional Practice and Advanced Higher Education
Professional Practice. This is a 60-credit point Post Graduate
programme that spans to a year’s duration. The course is open to
participants (teaching faculty and lab instructors) from all
disciplines with varied backgrounds and professional practices.
The course aims to build upon richness of experience by promoting discussion of models of eﬀective learning, teaching, assessment and research.
The University’s online learning environment will be the main
mode of communication between MECIT-PG-Cert students and
the Coventry tutors. Reading and learning resources will be made
available through the VLE (Virtual Learning Environment). In
addition, mentors from MECIT will support the cohort with their
expertise and provide motivation, thereby resulting in smooth
student progression towards achievement of learning outcomes
of the course.
The 24 contact-hour session for Module 1 was scheduled for three
consecutive days from 7th October, 2009 to 9th October, 2009 at
MECIT. Dr. Andrew Turner, Programme Manager for Teaching and
Learning Programmes in Organisational Learning and Development, Coventry University was the course tutor for the PG-Cert
programme at MECIT. The ﬁrst batch comprising 20 faculty and
support staﬀ from MECIT were assigned a mentor each and
segregated into ﬁve groups. Each group consisted of members
from diﬀerent disciplines enabling learning through shared
experiences at a professional level. The three-day classes dealt
with a range of topics on teaching and learning. A judicious mix of
interactive audio visual sessions and team based activities was
used for information dissemination within the class that enhanced
the learning experience of the students. The session on Day 1
initiated an introductory unit on the course outcomes, assessments and course support available to students, coupled with a
group activity on recording and presenting participant expectations and concerns related to the course. The remaining hours
delved into topics on eﬀective teaching, theories and styles of
learning.
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The ﬁrst day’s session closed with analysis of VARK (Video Aural Read / Write Kinaesthetic)
questionnaire to gauge individual learning styles. While the ﬁrst half of the session on Day 2
focussed on introduction to e-learning and dealt with beneﬁts, modes and opportunities of
employing e-learning in teaching, the second session probed an interesting topic - assessing
students. Beginning with a group activity, the tutor conducted an interactive session on the
purpose of hosting assessments for students, and went on to discuss learning based on
outcomes and moderation of assessments.
Day 3 began with a session on techniques of Reﬂection that delved into understanding reﬂective
practices, reﬂective writing, peer observation and obtaining student feedback. This was
followed by a 10 minute Microteaching session for the participants. It focused primarily on
understanding the teaching ability of the participants and enabled them to collect constructive
feedback from the observers. Verbal and written feedback with identiﬁcation of best practices
and constructive developmental feedback enabled the participants to gain ground after the
session. This session helped inform teaching methods followed by diverse disciplines and in
estimating rewards of eﬀective peer review.
The post-lunch session was the concluding session for Module 1 of PG – Cert at MECIT. After a
formal feedback from participants, the session ended with a vote of thanks to the course tutor
and presentation of a memento as a token of appreciation.
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DIYAH
- Michelle Desouza

On the afternoon of November 4, 2009, students, faculty, models,
beauticians and sound engineers were at the Wave, Muscat, in eager
anticipation of MECIT’s first Graduates’ Fashion show –DIYAH.
Two hundred and fifty guests were due to arrive, at six o’clock in the
evening, to witness the work of MECIT’s first fashion graduates
A pre-launch had already taken place two days earlier, to let Muscat’s
leading media houses in, on what ‘Diyah’ was all about. Set in a villa
at the Wave, Muscat, the students had displayed selected pieces of
their collection and talked to the media about their design process. It
had been a formal gathering in which the visiting journalists had
interviewed students.
Meanwhile, fifteen student helpers began arranging garments on
allotted racks, memorizing the order of the garments, their closures,
shoes and jewelry. On the wall were lists of standing instructions,
the models’ order lists and garment details. In another room,
hairdressers and make-up artists were busy weaving their creative
magic on the models, getting them ready for the catwalk. The MC
was pacing up and down, rehearsing her speech, while the last
minute preparations were in full swing.
Outside the villa, sound filled the air. Lights were flashing as sound
engineers worked hard to coordinate the music, lights and videos to
be played throughout the evening. The caterers were busy giving the
final touches to the snacks and the ushers were hectically organizing
the seating arrangements.
At six o’clock sharp, the back stage doors were shut for the evening,
not to be opened for the rest of the event. Backstage helpers took
their positions and began working on setting up the first collection.
The guests had begun to pour in. As they pulled into the driveway,
MECIT’s Rovers directed and ushered them to the front door. Here
they were received by finely clad student ushers, who then directed
them to their seats. It was time! The show had begun! The chief guest
for the evening and Dr. Narayanan, Dean, MECIT, took their seats and
the MC moved towards the podium and took charge.
Three big LCD screens telecast short interviews with the designers.
Prior to each catwalk, the designers introduced their collections to
the audience.
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The first collection mellowed the mood with its long gowns and slow lounge music. It was a
reflection of serenity and tranquility. The second collection, in contrast, was quicker in
tempo. With its bright cotton garments and upbeat music, it filled the air with joyous
vibrations.
The third collection gave the audience an ethnic feast. The collection embedded with Omani
inspiration was filled with magic and drama.
The final collection took the stage with a vengeance. Models paced the ramp with energy
and vigour, transporting the audience into a mysterious and exciting dark sky experience.
In between collections, backstage helpers were waiting in readiness, with accessories and
garment pieces in their hands, almost on their toes, not willing to lose even a second. Their
biggest challenge was to get the models changed in less than three minutes.
As the music of the last collection faded and the last model walked backstage, the helpers
heaved a sigh of relief. It was a wrap. They threw their hands up in the air and hugging each
other, shouted in excitement. On the other side of the curtain, the audience’s applause was
thunderous, echoing acknowledgement of a job well done!
The designers took to the stage one final time, smiling with pride and a sense of accomplishment. The audience roared with exhilaration. It was indeed a good show, not only because it
was accurately timed and choreographed well, but also because the work of the students
was commendable! It had gripped and enthralled the audience.
The evening faded away with the audience interacting with participating students, over
beverages and snacks. Smiles could be seen on the faces of proud parents and the happy
faces of students added an unusual glow to the rest of the evening, leaving everyone who
was involved with the show, with a sense of satisfaction for a successful endeavour.
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H1N1 Awareness at MECIT
-Deepali Bhatnagar

Close on the heels of global recession, the swine flu virus has
attacked the human population. It’s been in the news for the last
few months and has been reported on all news channels
repeatedly; Swine flu or better referred as the H1N1 virus, has
taken its toll, not only causing several thousand deaths globally
but also affecting large numbers of the world population with
flu-like symptoms, resulting in severe illness. Declared by the
WHO as a pandemic, it has resulted in a lot of apprehension and
concern over what the coming months may have in store for all.
We too at MECIT got an insight into the first wave of the H1N1
virus through a lecture which was organized on the 10 August
2009, in our auditorium at the Facilities Centre. Dr.Padmamohan,
Regional Epidemiologist, Directorate General of Health Services,
Muscat Governorate, Ministry of Health, was the resource
person. He apprised all present, which included MECIT staff,
ministry staff from the Wilayat of Seeb and private medical
practitioners from the area, about the H1N1 virus, the onset of
the infection, symptoms as well as the line of treatment and
precautions one should take to prevent it.
There have been conscious efforts made by us at MECIT, to
increase awareness about this fast spreading infection so that
we can contribute in preventing it as much as possible. A
committee headed by Dr. J. F. Thomas, Asst. Dean, as Chairperson, Mr. Mohamed Sakeer, Head, Administration Department,
and Mr. Abdul Rahman Refeeq, Asst. Officer, Registration
Department, as members, has been constituted for the purpose.
The committee took the responsibility of advising the college
staff and students on necessary preparation for the new
academic year and precautions to be taken in this regard. Some
interventions such as availability of sanitizers, setting up of a
nursing station etc. have been put in place at convenient places
in the college and hostels. Awareness messages have been
widely distributed. The members of the committee can be
contacted for any information or assistance required. Mr. Al
Hussain and Ms. Rahma Al Alawi are also part of the team.
It is expected that a second wave of swine flu will be affecting
up to one in three people in the coming 12-18 months. However
it is likely that the majority affected by the virus will have a mild
illness recovering from it in five to seven days. The vaccine which
can help protect us from this fast spreading infection is already
in the country and the drive to vaccinate the residents has
already begun. So, there is hope after all, that we will be able to
fight this twenty-first century illness!
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Voices
Impressions
MECIT welcomed a number of new faculty members in various departments in Fall
Semester, 2009. A very comprehensive, informative and interesting Staﬀ Induction
Programme was organized by the HR Department at the college, during this
period. The programme, which was carried out for one full week from September
26th to September 30th, was a well-organized one, giving all new members of the
MECIT family, a lot of information and an insight into the various departments of
the college and a chance to meet all the faculty members.
After the Induction programme, the Dhow team decided to check out with the
newly inducted staﬀ, as to what were their reactions to this intensive induction.
A questionnaire, with the following questions, was mailed to all the new members.
Your name: Your position at MECIT: The department you are part of: How did you
hear about MECIT? Why did you choose to work here? Your ﬁrst impressions of
MECIT? How did you ﬁnd the Staﬀ induction programme? What do you look
forward to at MECIT?
This is what they had to say!
Abdullah Al Shamsi
“I have joined as an Instructor in English in the Languages Centre at MECIT. I came to
know about MECIT from my friends and was eager to work here. I have found it a place
which inspires you to be creative. You are also encouraged to develop professionally.
The induction programme organized by the HR Department of the college was indeed
very useful. It has helped the newcomers to learn a lot of things about this college. I
hope to further my career here and develop professionally.”
Dr. Rabii Bannouri
“I have joined as an Assistant Professor in The Records and Archives Centre. I came to
know about MECIT from the Oﬃce of Records and Archives in Oman. I wanted to be
part of the new programme of studies in the ﬁeld of Records and Archives Sciences and
also help to build it up.
My ﬁrst impression of this college: It is a dynamic and ambitious institution, eager to
achieve its objectives.
The Staﬀ Induction Programme was well organized but I could not beneﬁt much as I
am French speaking.
During my tenure here, I look forward to a fruitful time and hope to prove that this new
department, of which I am a part, is an excellent choice for MECIT, The Sultanate of
Oman and also the whole Gulf region.”
Khoula Al Harthy
“My name is Khoula Said Al Harthy. I am an ex-student of this college and now I have
joined as an Instructor in the Computing Department. I decided to work here because I
wanted to be an Instructor in my own college. Every body is very helpful here and I
found the Staﬀ Induction programme very useful. This institution embodies hospitality.
I look forward to a progressive career here and hope to do a Master’s Degree and a PhD
in IT. I hope to be at a senior position in future.”
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M. Raju
“My name is M.Raju. I am part of the Computing Department. I’ll be working in the ﬁeld of
Network and Network based database. I came to know about MECIT from the MECIT
website and my students from the Ministry of Manpower. I like challenges, so I joined
MECIT for new challenges in my ﬁeld of work and also to learn more about Coventry, the
partner university and how it functions. My ﬁrst impressions of MECIT are very positive. I
think that MECIT has a lot of talented professionals around especially because it is located
in the Knowledge Oasis Muscat. I found the Staﬀ Induction Programme very useful as we
got a lot of information about the diﬀerent departments at MECIT and how they function. I
look forward to some staﬀ development programmes related to my ﬁeld of work.”
Karan Jesrani
“I have joined MECIT as a Laboratory Instructor in the Computing Department. I learnt
about this institution through the MBA programme. I chose to work at MECIT because I felt
that it would be a challenging career here and I like to face new challenges. This is a
prestigious institution and I’m impressed by it. The staﬀ induction programme was very
informative and clear. I hope to learn a lot at this college and develop my teaching skills
further.”
Nabila Al Balushi
“I am Nabila Al Balushi. I have joined as Lab Instructor in the Department of Math and
Applied Sciences. One of my friends from the University told me about this college. She
was very interested in working in this college and I came along with her just because she
wanted to post her CV and to ﬁnd out if there was any vacancy here. Before that I had
never thought of applying for a job here. But when I came to MECIT with her, I found that
this place was wonderful to work in and all people working here were very friendly and
helpful. Thereafter I started searching for more information about this college and what
programmes and courses it provides, so that I could apply for a job her. I chose to work here
because ﬁrst of all I like teaching and I think the best way to improve one’s self is by
teaching others. One can share one’s experiences with others and improve one’s self in the
ﬁeld of study. I have found MECIT to be a wonderful place to work in.
People in MECIT are very friendly. They like to help each other. One of the things which has
impressed me a lot, is, seeing the Dean going around the departments.
The staﬀ induction programme was very useful for me. First of all, I would like to thank the
HR team for arranging such a wonderful induction programme. All parts of the induction
programme were well presented.
I am the type of teacher who shares experiences that I have had, whether good or bad,
with my peers. I do this because I believe that this is the best way for me and other teachers
to improve our teaching. In this way, I get to share with them the best of my skills and, in
return, they can share with me the best of their skills. I also ﬁnd that this is a very good way
to learn how to handle situations that are diﬃcult or unusual. The feeling of not being
alone, but being part of a team of teachers, is what I can bring to the college. This will help
build everyone’s morale and create a great working environment.”
Saﬁya Al Ghawi
“I am a Laboratory Instructor in the Department of Electronics and Communication.
According to me, MECIT is a very famous college in Oman and everyone in the country
knows about it. This college is helping to generate new builders for this country by providing knowledge and teaching the youth and I want to be one of the people who can help and
build our country. MECIT has provided this chance for me. Thank you MECIT!
My ﬁrst impressions of MECIT: MECIT is a very nice place to work in and all the staﬀ and
faculty are good. The Dean and Assist Dean have been very helpful. The induction program
was very useful. It has helped me to know more about the college, the diﬀerent departments and how they function. It has also helped to get an introduction to the staﬀ and
faculty. Apart from that, it has helped me to know the rules of the college, very well. I look
forward to a bright career at MECIT.I hope more courses for specialization will be added
and the college will oﬀer Masters in diﬀerent disciplines.”
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New Mecitians on the Block!
-Sundus Al Kindi
During the Fall 2009 Orientation Programme, I was designated the task of interviewing
new students who have taken admission at MECIT, to pursue various courses. I decided
to interview some of them with a set of questions I had formed with some ideas in my
mind and help from my teacher. The questions asked were simple in nature; with the
intention of getting an idea as to how successful was the Orientation Programme. Here
are the responses of six students, two boys and four girls.
The questions put to them were regarding their name and some personal information
and how did they learn about MECIT. The interview was based on the following set of
questions: May I know your name please? Where are you from? How did you come to
know about MECIT? Why have you chosen this college? What course do you want to
study? What are your ﬁrst impressions about MECIT? What do you think about the
orientation programme? What have you learnt about the college and the courses from
the orientation programme? What do you look forward to at this college, during your
stay here? What are your expectations from the college, while you are a student here?
Here are their responses to my questions:
“My name is Fatma Al-Araimi and I am from Sur. I have heard that this college is the
best college after Sultan Qaboos University, for studying Computer engineering. I want
to study Data Base Administration. My ﬁrst impression about this college: this college
has a very high reputation and I have seen it with my own eyes. I knew that from the
crowded corridors and I could see for myself that this college is a very good college. The
orientation programme is very useful for the new students, because through this
programme students are learning many things like the policies of the college, rules and
regulations and many other things like names of the faculty and names of the diﬀerent
staﬀ. I hope MECIT will oﬀer more courses that will allow students to change their
majors if they are not comfortable with their old majors.”
“ My name is Suleiman Al-Houqani and I am from South Al-Hail. I came to know about
this college from my cousin. He is the one who has been encouraging me to study here.
He also told me that MECIT is the best college for a course in Hardware and Networking
and that is what I want to study. I think the orientation programme is a very good idea,
because we, as new students, will get to know the faculty and also become aware of our
duties and our rights as well. I hope the college will arrange scholarships for the
excellent students.”
“ My name is Hanan Al-Dhafai and I am from Samail. I came to know about MECIT
from my school and from exhibitions about colleges and other institutions. Moreover, I
had visited MECIT before. The thing that has attracted me to MECIT most is the new
course in Administration of Documentation and Reservation. I read about this new
course in the news paper. My ﬁrst impression about MECIT: it is encouraging students
to study and obtain higher education and its atmosphere helps students to concentrate
and study hard. Especially, after having moved from school to college, we are noticing
the diﬀerence between the two. In my opinion, the orientation programme is very
important for the new students because students are learning many new things about
the college. For instance, during this programme, they are learning how to use the
college website and how to pay the fees. I think the college will allot one day in a month
for visiting companies and other diﬀerent workplaces in order for students to see and
observe how the real work scene is and how work is done in diﬀerent organizations.”
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“My name is Khawla Al-Hindasi and I am from Suwaiq. I am planning to
study Electronics and Telecommunication Engineering .I learnt about MECIT
from my friends and from MECIT’s website. I like computers and everything
that is related to it so much, that I chose this college for my higher studies,
as it is an IT college. It is also more suitable for me than other colleges as the
course I want to take up is oﬀered only here and is not available in other
colleges. The orientation programme is very useful for us, because we are
learning many things about the college, like where the classrooms are and
where other diﬀerent rooms like library and labs are located. I hope the
college will add certain courses in the future. Also, I hope there will be more
labs for the new students.”
“My name is Ahood AL-Kharousi and I am from Suwaiq. I had heard about
MECIT from diﬀerent people whom I know, and from MECIT'S website. I
have chosen MECIT because learning about computers is one of my
interests, and MECIT, as I have heard, is the best college for studies in
Information Technology. I am planning to study Electronics and
Telecommunication Engineering. Moreover, the degree that I hope to obtain
is much stronger than the other degrees in other colleges. My ﬁrst
impression about MECIT is that it is a very good college and it is even better
than I had imagined. In my view, the orientation program is very useful for
the new students because we are learning many things about the college,
like the college activities, rules, and policies. I hope and wish the college will
give the outstanding students a chance to work in MECIT, to gain
experience.”
“My name is Maher AL-Hashmi and I am from Mabela. I came to know
about this college from the event: “Quest” that MECIT organizes every year.
I have chosen this college because it oﬀers the course that I want to study.
This has been my wish from the time I was just fourteen years old. The
course I want to enroll in is Data Communication and System
Administration. My ﬁrst impression about MECIT is that it is amazing and it
appears to be a very good college. I am so lucky to have the chance of
studying in MECIT. I think the orientation program is one of the best ways
for teaching students many things like how to register for admission and
how to pay fees etc. We have also come to know about the Dhow magazine,
through which we can express ourselves and the diﬀerent clubs that we can
join, in this college. Last but not the least; during this program we have been
able to make a lot of new friends. I would like to request the college
authorities to provide good students with the chance of visiting Coventry
University and possibly continuing their studies there.”
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Space
Students - their art,
inspiration and style
-Michelle Desouza

Previously, SPACE has looked at the artists, calligraphers and fashion designers
amongst MECIT’s students. In this issue, it features a new emerging talent among our
students; Graphic design. Some would argue that it is an art, while others, a faculty of
design. A look at the work of students gives an entirely diﬀerent perspective to this
argument. The work featured is a combination of design skills, technique and art. Anas
Mahmood Abdul Rahman Al- Raisi and Amna Adam are two very talented students of
Graphic Design. They talk to us today, about their work, their inspiration and style.
Whether artists or designers, these students certainly embody skill, talent and creativity.
ANAS MAHMOOD ABDUL RAHMAN AL - RAISI
Anas is a 4th semester Multimedia student. I remember distinctly- my early interactions
with him. His passion for design was so distinct and obvious in my ﬁrst meeting with him.
Over the past few years, I have become familiar with another of his qualities: his dedication
to design and design inquiry.
I have had the pleasure of experiencing these qualities ﬁrst hand. Anas and I have worked
together on several projects during which we have spent signiﬁcant amount of time
engaged in design discourse; sharing notes and exchanging view points.
Anas is also one who believes in sharing design knowledge. According to him, exchanging
and sharing knowledge is crucial to learning and creating awareness about design and the
design process. He is an active member of the design club through which he has conducted
workshops on design.
Today he talks to us about his work, inspiration, style and relationship with MECIT.
How would you best describe your work?
Design for me is a passion and my style is minimalist. Clean and yet meaningful is how I
describe my designs. I like space and it shows in my work. I like it because it helps me
discover new and exciting ways of communicating. It is a whole diﬀerent world. It is
random and at the same time systematic. It has helped me understand my visual environment. The randomness helps me explore and experiment with new ideas and the process
helps me realize it.
I like design. Every aspect of it – be it typography, graphics, illustrations, animation or even
fashion. It’s the design process and theory that I ﬁnd interesting. I also like learning about
theories of visual communication, design, perception, and graphic design.
The technical side of design also interests me. I am always trying to improve my skills. I still
have a lot to learn. One of the areas that interests me most is, Japanese comic art and
animation. I like working with diﬀerent design programmes and am always on the lookout
for new and improved tools. Alongside design programmes, I also like music software like
FL studio.
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When did you ﬁrst become conscious of your passion for work?
I got interested in digital graphics when I enrolled in college. Before joining the
multimedia programme, I was using basic programmes randomly. I liked drawing toohand illustrations and sketches.
When I started my ﬁrst course, I took the art and design class. That really got me
excited about design.
What inspires you to design?
I get inspired by many things. I am forever searching blogs and websites for the latest
developments in graphics and animations. Good print designs are also inspiring ...like
the work of Alan Fetcher and Paul Rand.
In the arts, I like modern contemporary art, pop art and minimalism.
Does the work of other designers inspire you?
Yes, I like the work of young designers too, especially freelancers who do a lot of
illustrations for instance the Japanese designer Issa Miyaki .
Which is your most special design?
I like the work I did for the MECIT calendar 2009, especially the month of November.
The design is so simple and yet has a deep connotation. I also like some of my
unpublished work.
What do you do in your leisure time, when you are not designing?
I listen to music. I like world music, especially Japanese pop. The arrangement of
musical notes is what intrigues me. It can be so inspiring. I also listen to pop music,
hip-hop, and rock.
I love playing video games.
How does your specialization support your work?
It has helped al lot. The Art and Design Basics, Art through the Ages and Design
Perspectives are the modules that I feel, have helped me understand design.
Where do you see yourself after you graduate?
I do have dreams for the future, but they change very often.
I sometimes see myself as a graphic designer and sometimes I want to study further.
The future has so many possibilities and options and I don’t want to be limited to just
a few.
Studying further may help me explore possibilities.....and I think that is what I will do.
How has MECIT helped you realize your dreams?
Oh, the college has helped in so many ways. From my third semester which I started
here, I have been attending workshops and seminars. It has greatly increased my
knowledge on design.
What advice can you give students who are just starting out?
Discover yourself, what talent you have. Everyone has a talent inside them. If you feel
that you have a style- that is good, but don’t stop looking inside you. You may have
more. You should always try new styles to discover yourself. This will help you learn
more about yourself and what you like.
Anas is a fourth semester design student who specialises in Multimedia Technology.
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AMUNA HAJI ADAM AL BALUSHI
Amna Adam was one of MECIT’s ﬁrst multimedia students. She was also part of the ﬁrst
multimedia group that I had taught. The module I was teaching at that time was ‘Art
and Design Basics.’ I distinctly remember the assignments that Amna used to bring in;
her style was simple and individualistic and I also remember, thinking at the time, about
the potential this girl has. I hoped that she would be able to realize it to the full. In a
time span of three and a half years, I have seen her style mature year after year.
The work she displayed at the Space exhibition was commendable. Like Anas, Amna
too is a student of inquiry. She is currently working on her ﬁnal year project. Her
interview is a peek into her passion and dedication to her work.
How would you best describe your work?
I think my work is still in progress. I do random designs; I don’t like sticking to a particular genre in graphics. I like experimenting and trying diﬀerent types of genres such as
cartoons, realistic work, ethnic designs and so on. But my style is clean and minimalist.
Most of my work is vector based. I feel it gives me maximum control on design. I work
mostly with lines and shapes and I prefer using bright colours in my designs. I don’t
work too much on imaging.
When did you ﬁrst become conscious of your passion for design?
It was after I joined the course, actually. A friend of mine literally forced me into exploring graphic design and experimenting with it. After I had tried it for a while, I became
fascinated with it and its possibilities. Now I spend all my time researching my designs.
What inspires you? Does the work of other designers inspire you?
Silence, being alone and space, provides me with the energy I need to design, but its my
family, friends and people in general, who inspire me. There are lots of designers that
inspire me. In Oman, it is Ahmed Al Makbali. He has done some good work for Oman
Mobile and other companies.
Which is your most special design?
I like most of my work. I can’t really pick any one as each one of my designs has a
diﬀerent meaning attached to it and it marks a place and time in my learning process.
What do you do in your leisure time, when you are not designing?
When I’m not designing I’m browsing the Internet to research good designs. I want to
be aware of what is happening in the design industry, worldwide. New techniques and
styles are emerging every day.
How does your specialization support your work?
It helped me understand the theoretical and technical side of design. I learned about
other aspects of multimedia such as videography, character animation and so on.
Where do you see yourself after you graduate?
I don’t think I am ready for work just yet. I want to study further and take a few more
courses in typography, photography and so on. I will spend a year exploring design
more deeply before I get into the industry.
What advice can you give students who are just starting out?
I advise them to have patience. Design needs patience. They need time to reach a
certain level. It is not like going shopping. If you do not have patience, you may feel
frustrated and never be able to realize your full potential.
Amuna Haji Adam Al Balushi is a second semester design student who specializes in
Multimedia Technology.
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MECIT Spelling Bee competition
The English Club, in co-ordination with the Learning Advisory
and Career counseling Unit (LACC Unit), organized the “MECIT
Spelling Bee competition” on Sunday, 18th October, 2009. It
was a wonderful opportunity for the participating students to
unleash their minds to spell out the most challenging words,
familiarise themselves with accurate pronunciation and
expand their vocabulary. Eleven teams from different specializations participated in this competition.
A list of 202 words was given to all the participants, in
advance, in order to prepare for the competition. A total of six
rounds were played in the competition. Each round was an
elimination round. At the end of each round, the judges
announced the names of the teams that could not qualify for
the next round. The words were pronounced by the Speller
and each participant was given 35 seconds to spell a word
after hearing it. Four teams were eliminated in the first round,
followed by two teams each in both second and third rounds.
The fourth round saw another team leaving the competition.
The rules for elimination of teams were a little different in
Round 5, about which the participants had been informed at
the beginning. When the number of teams qualifying for
Round 5 was reduced to only two, the team which could
correctly spell the given word after it was misspelled by the
opposing team was announced as the winner. Thus Team 11,
with Naima Mahmood and Lubna Al Maawali were declared
the “Champions” and Team 3, with Marwa Al Rahbi and Sundus
Al Kindi were declared “Runners-up”, by the Judges.
A spirit of challenge could be seen in all present there. Though
some left the auditorium with a feeling of disappointment,
everyone who had the courage and confidence to participate
left as a WINNER!
Some of the students who participated in this competition
were: Surya Prakash Arunachalam, Racheed Issa, Shahad
Suleiman, Maryam Al Lawati, Marwa Al Rahbi, Sundus Al Kindi,
Huda Al Mukhaini, Dema Al Qaisi, Salha Al Adawi, Duaa Al
Sabti, Maryam Al Balushi, Mohamed Al Hashmi, Naima
Mahmood, Lubna Al Maawali, Maryam Al Araimi, and Sanaa Al
Ghawi.
Ms. Asfiya was the Coordinator for the event. Ms. Liz Job was
the Speller and Ms. Mangala and Ms. Rahma judged the
participants.
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Events

Highlights of
In-House
Workshops
All departments at MECIT have always played an
active part in enhancing student experience, of
which continuous staﬀ development is a necessary
component. In pursuance of that, workshops were
organized by various departments during the
summer months.
In the month of July, a workshop on MOODLE was
conducted by Mr. Meghanathan. MOODLE is an
open source Course Management System (CMS)
that oﬀers adequate support to educators for the
creation of eﬀective online learning sites as well as
customizations to cope with their needs in terms of
quizzes, assignments, discussion forum etc. This
workshop covered various aspects of Quiz
Management including creating and managing the
Question Bank, creating the Quiz Container,
importing diﬀerent types of questions from an
existing ﬁle, Grading / Manual Grading / Regrade
and exporting results. In addition to the
introduction to MOODLE, it dealt with Assignment
conﬁguration: creating the assignment activity and
grading.
This was followed by a workshop by Mr. Tareq Al
Damen, titled “What a Researcher in Education
needs to know”. The major purpose of the
workshop was to introduce the following points:
basic information needed to understand the
research process, diﬀerent quantitative and
qualitative research methodologies, and threats to
the internal validity of the research.
At the end of October 2009, Ms. Shyamala Srinivas
of Computing Department conducted a workshop
on Assessment Design. It was an interactive
workshop aimed at understanding the purpose of
assessments and the principles of assessment
design. The workshop helped to look at what
conditions should apply for a particular assessment
and the speciﬁcations of evidence of the outcomes.
Added to these was the understanding of the
framework adopted at MECIT as part of learning
and teaching strategies and towards assessments
speciﬁcally. There was also a hands-on session on
creating and reviewing assessments.

MECIT’s
E- Placement
Portal
The placement & Industry Relations
(P&IR) Unit with the help of the IT
Services Department oﬃcially
launched the e-placement portal
for MECIT students. It is a new
service added for the convenience
of students at MECIT, as the portal
enables the students to create their
own proﬁle that will contain their
personal details, educational
details, details of work experience
and skills, the opportunity they are
looking for and they can also
upload their CVs on this site. There
are two links available for accessing
the portal; either through the
MECIT intranet Portal or on MECITs
web site. The expected to
graduates and the graduating
students can contact the P&IR Unit
to explain the steps on how to
submit their CVs on the portal, but
they must be registered before they
can upload the information.
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Anti-Plagiarism Week

MECIT Student Council
Elections 2009-2010:

The Anti-Plagiarism Week was organized at MECIT
from October 24-28, 2009. Workshops and
competitions, to increase awareness about
“Plagiarism”, were the highlights of this week-long
campaign, launched by the LACC Unit.

The Student Council elections were held recently at
the college. Mohammed Darwish
Talib Al Balushi was declared the winner and elected
as the President of the Student Council.
Congratulations Mohammad Darwish!!!!!

Mr. Tareq Al-Damen from Languages Centre and
semester students, who had volunteered, organized the
“Informing the Peers” session during this week. The aim
of this session was to inform Foundation One and
Foundation Two students about plagiarism and
copyright issues. The session started with a lecture
given by Mr. Tareq Al Damen who talked about the
diﬀerent types of plagiarism, plagiarism-avoidance
strategies (citation, referencing, summarizing,
quotation, and paraphrasing), and plagiarism detectors.
In the second half of the session, semester students
shared their experiences on plagiarism with their peers.
They also explained MECIT’s policy regarding
Plagiarism.

The ﬁling of nominations for the Student Council
elections started on 24th October and the last date
was 28th October2009. We had two nominations for
the post of President.
Campaigning commenced on 29th October and
continued till 6th November. Voting was done on 7th
November.
A total of 819 students voted in this year’s election,
which is about 29% of the total strength of students
at MECIT. The competition between the two
candidates was impressive and Mohammed
Darwish Talib Al Balushi was elected the President
for the term 2009-2010.
4

Mr. Kiran, Director, Post Graduate Studies & Research,
conducted a workshop aimed at the issues surrounding
Plagiarism, for all faculties at MECIT. It was focused on
questions like: What is Plagiarism? Why is it an
important issue? What are the diﬀerent types of
Plagiarism? It also provided an insight into MECIT’s
policy and procedures on Plagiarism. It aimed at
acquiring the necessary skills and judgment to identify
Plagiarism and to apply that knowledge to one’s
academic work and publications. The workshop was
held in three repetitive sessions so that the maximum
number of faculty could attend it. It was a very
interesting, informative and interactive workshop.
The week also featured an Anti-plagiarism poster
campaign. The posters were designed and created by
Ms. Michelle Desouza from the Department of Design
Technologies. Students from various disciplines and
their views on plagiarism were featured in the posters.
The campaign slogan was ‘Do not cheat, Do not
plagiarise’.
Many other activities were organized during this week,
which included a Slogan Writing Competition, Poster
making competition and Interviews with students
expressing their views on Plagiarism. The
Poster-making competition was based on the winning
slogan. A display of all posters related to Plagiarism was
also part of this week-long campaign. This was done in
coordination with the Department of Design
Technology, MECIT.
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The main purpose of the Student Council is to
promote student involvement and make it an
integral part of education at MECIT. It also helps to
register and create student organizations, provide
services, information, support and advising to
develop an active college life and experience overall
student development.
Voting Rights: All students enrolled during the
semester in which elections areheld, are eligible to
vote.

MECIT Football
TeamThey did it again

Staﬀ Development at the
Languages Centre

Our football team deserves to be
congratulated for having qualiﬁed to
represent Oman in the ARAB Universities
5 - a-side tournament in February 2010 in
Egypt. The MECIT football team was the
runner’s up for the “5-a-side indoor
tournament for Higher Education
Institutions” held here in Oman. We wish
you all the best and hope and pray that
you will achieve greater success in the
tournament to be held in Egypt next year.
Also, best wishes from the whole MECIT
fraternity, for the Inter-college Football
Tournament being organized jointly by
Majan College, Ministry of Higher
Education, Ministry of Sports Aﬀairs and
Omani Committee for university sports,
to be held this month.

As a part of the ongoing staﬀ development at MECIT, during
the intra-semester break in summer 2009, a series of
workshops were held in the department. A workshop on
Listening Activities was conducted by Ms. Mangala G. and
Mr. Raja S. Mr. Mohammed Rashid conducted another one on
Student Diﬃculties in Interpretation and Presentation of
Graphical Data. Mr. Said Al Busaidi’s workshop on using
Creativity in the Language Classroom explored innovative
approaches to second language acquisition, such as use of
realia, puppets, placards, role play, and language software.
All the workshops were interactive in nature and very
informative and interesting.
In-house staﬀ development has continued in the department.
Recently Ms.Manju Redappa conducted a workshop on
“Student Motivation”. This workshop focused on ensuring
student participation and their better performance,
empowering students to achieve more. Some of the issues
related to motivation of students at MECIT, were identiﬁed
from personal teaching experiences of faculty. Discussions on
the theoretical perspective of student motivation threw light
on some important areas. Implications of enhancing student
motivation in the classroom were explored.
A workshop on Computer-Based Learning was conducted by
Mr. James Scully (e learning coordinator, Language Centre,
SQU) on November 4, 2009. The focus of the workshop was
on web-based learning rather than the use of software
programs. The Intranet (local server, higher speed access,
better for video etc.) as well as the internet were made use
of. Some Web2.0 tools and possibilities for more interesting
activities to be used on Moodle were explored, to enhance
students’ use of communication on the web.
The latest in a series of workshops was another one, on
Computer Based Learning, titled Computer Based
Learning/CALL @ MECIT, conducted by Mr. Salvador
Flamenia. This workshop aimed at providing some ideas on
the role of technology in CBL (CALL) which can be thought of
in terms of the metaphors of tutor, tool, and medium. It also
focused on some of the best ways of learning in CBL and
models of language teaching, It covered areas like
advantages of computer in organizing English Language
teaching and learning, its strengths and weaknesses,
practices, types of eﬀective CBL teaching and the changing
role of the CBL teachers.
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Features

Contemporary Omani Literature:
An Overview
- Rahma Al Alawi
I was acquainted with Arabic literature and Arab writers from an early stage in my life. I'm familiar with
most of them like Al Khansa, Al Ma’arri, Mahmoud Darwish, Taha Hussein, Najib Mahfuz (the ﬁrst Arab
to win the Nobel Prize) and many other notable writers, whose remarkable works I memorized.
When I grew up, I became a fan of non-Arabic literature which had been adapted, embellished and
re-produced in an Arabic form or was read by me even in its original form. At the same time, I kept
wondering about Omani literature.
There is no doubt that Oman is a country with a literary tradition but I had no idea about it until I came
across an article, The Writer’s Society: The Vision and the Mission, written by Ahmed Al Falahi, one of
the pioneers in contemporary Omani Literary Renaissance. In his article, he has revealed certain hidden
points about the hurdles that prevented Omani literature from shining and expressed most profoundly
about the unique art of Omani literature. He has written about how Omani literature emerged in 1950s
or even before that, when professional writers like Abdullah Al Taa'i, Hilal bin Bader, Mahmood Al
Khusaibi and other noted writers were dreaming of having an organization or a society to enable them
to communicate professionally with their contemporaries, just as the literary fraternity did in Cairo,
Damascus, Beirut and Baghdad. This was the main hurdle; there was no link to let their work spread far
and wide. This dream dwelt in the hearts of the coming generations and they kept working towards
making this dream come true one day.
Eventually, their continuous eﬀorts, attempts and endeavors succeeded in 2006 when the Omani
Society for Writers and Literati announced its existence. The outpouring of Omani writers has, since,
contributed eﬀectively and known no boundaries in widening their scope in this society. The society
provides a window for Omani writers to publish their distinguished and inspiring works in "Noon" (the
oﬃcial publication of the society attached with Al Shabiba Newspaper). Noon is a space for Omani
writers to publish their poems, lyrics, short stories, thoughts, desires and a great deal more. It gives an
opportunity to reﬂect upon the comprehensive, pioneering history and culture of Oman.
The Omani Society for Writers and Literati has further facilitated success in this ﬁeld and provided the
Omani writers with a platform to showcase their compositions in other parts of the world .It has
opened the doors to an “international literary stage”. The ultimate result was Beacon (attached with
Times of Oman), another great triumph added to the Omani literary world, which is, an English
language version of the Noon. The ﬁrst issue was published in November 2008. In Beacon, Omani
translators transfer their own treasure into ﬂuent and idiomatic English, with a ﬂavor of the original.
Beacon even goes beyond Noon and translates limitless literary work of diverse genre, which is printed
for the ﬁrst time. Beacon is not only an enjoyable and accessible version but has also seen a noticeable
increase in the number of Omanis writing literature in English. It is time for non-Arabic readers to
discover and taste the beauty of Omani literature. It is time for Omani people, every single soul, to be
proud of this treasure.
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Owning and Shaping Your Destiny
- Mangala Govindaraj
Let me start by saying that as an educator I play a very humble and gratifying role of shaping the
knowledge and skills of my students and helping them build an empowered and successful future
for themselves.
There are some individuals who choose to wait for the future to happen to them and others who
choose to own and shape their future. The latter tend to ﬁnd greater success in life and go on to live
more fulﬁlling lives.
Deﬁne a goal
So how do you take control? And how do you guide your life towards success? The answer is simple
– start by deﬁning what success means to YOU. People deﬁne success in many ways and here are
some examples:
-Money
-Travel the world
-Reputation
-A dream house
-Education
-Driving a dream car
-Etc…
-Create the success-path
Now that you’ve deﬁned your goal, the next step is to do the following:
- Where are you currently as relative to the goal?
-What is the gap?
- What activities do you need to take up in order to bridge the gap?
The third step is critical to achieving your goal(s).
Planned, deliberate progress
Life’s transformations often look like dramatic, revolutionary events to those observing them from
outside, but they feel like organic, cumulative processes to people going through the
transformations or achieving things in life. Most of the successful individuals that we know of- went
through a quiet, deliberate process of ﬁguring out what needed to be done to create the best
results in their future. They simply took those steps, one by one, over time, until they hit their
breakthrough moments.
There is no easy path to success – it is achieved through planned perseverance, deliberate actions
and unwavering commitment to the goal.
Results = Activities x Eﬀort
You will have to achieve many milestones along the journey to realize your goal. It is very important
to gain the right results when achieving these milestones, because that will determine the level of
success you will have in achieving your deﬁned goal.
The formula mentioned above is a simple, yet eﬀective way to deﬁne the path to a higher level of
results. The results you expect to realize will be the outcome of what you choose to do and how
much eﬀort you put into it. It is extremely important to pick the right activities and equally
important to put in the right amount of eﬀort into it. For example, if I want to get high marks in the
test I’m about to write, I need to study (activity) hard for 10 hours before the test (eﬀort).
It is important to focus on doing the right activities with the right amount of eﬀort – the results will
arrive.
To summarize:
-Deﬁne your goal
-Create a path to get there
-Plan your progress
-Focus on activities and eﬀort; the result will come
Your expectations for yourself - and your life - become self fulﬁlling prophecies. What you intend to
achieve decides what you become in future. So make a commitment, today, to be remarkable.
Vow to be brilliant at what you do and take positive steps to grow into your greatness.
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Challenges of Managing a Diverse Workforce
-Kakul Agha
Countries of the Middle East face an enormous challenge of satisfying a diverse workforce. Diversity in the
workforce arises due to many factors like gender, race and ethnicity, regional and national origin, social class,
religion, age, sexual orientation and physical ability. Numerous segments of the new generation (Generation
Y) are already multicultural due to their ability to generate enhanced awareness and skilfully blend with all
cultures. A glimpse at the Young generation born or / and brought up in Oman gives a clear picture of this
multicultural generation. Young expatriates, residing in Oman since birth and Omanis together can be found
as a part of the workforce in the sultanate. These then gel with the other older age expatriates (Generation X)
who have joined this country for merely a job.
A host of individuals from varying and diverse backgrounds are employed by organisations in Oman. This is
not only a challenge for the organisation but for the HR department too. Here organisations and HR managers
need to be sensitive to the cultural diﬀerences among individuals. A general awareness needs to be created
about the diﬀerent practices in each culture, giving them due respect and the thoughtfulness to not consider
these diﬀerences as bad or inferior in comparison to others. All managers should be ﬂexible and open to
change. The change in Ramadan timings for all organisations and observance of non-eating times is an apt
example of this. In general all organisations in the Sultanate are able to adapt to this change on an annual
basis.
The members of any organisation have to be, necessarily, very sensitive to verbal and non-verbal behaviour.
They are expected to be aware of the values, beliefs and practices of the other cultures followed by their
colleagues, in the organisation. They need to understand that their preferred / accepted values and behaviours
are inﬂuenced by their culture and need not be imposed on others.
A healthy blend of the national culture, organisational culture and personal culture should be imbibed by the
workforce in organisations. Some areas may be under the overlap zone while others could be speciﬁcally
meant for an individual or the organisation.
Based on the understanding of diverse cultures, verbal and non-verbal communication may also diﬀer. For
example the Japanese value the ability to sit quietly, and may perceive the American tendency to ﬁdget and
shift as an indication of lack of mental and spiritual balance. Likewise the North American Whites see eye
contact as a sign of honesty whereas the Japanese prefer to look at the neck. The Arab men give high priority
to eye contact to the extent that they dislike talking to someone wearing dark glasses. One interesting feature
that needs to be pointed out here is, that in Muslim countries, men and women may not prefer to have eye
contact.
Another valid example can be of the ‘thumbs up’, meaning ‘good work’ and ‘go ahead’ in US whereas it may
be considered a vulgar gesture in Greece. Research indicates that personal space shared between people or
the distance two people maintain during non-intimate exchanges, also diﬀers in various cultures. Americans
and Asians seek more personal space in comparison to French, Italians and Arabs. However, it is interesting to
note that Americans accept opposite-sex couples holding hands but may frown at, or even ridicule same-sex
couples doing the same, whereas people in Asia, Middle East and Africa give acceptance to it.
In business introductions, an American generally tries to establish status and job identity or builds a network
whereas an Arab makes eﬀorts to establish personal rapport. The information provided by an American would
essentially relate to business whereas that by an Arab would also be personal in nature. The image an American provides is generally of an independent individual whereas the Arab focuses on being part of a rich culture.
Here it becomes a challenge to competently communicate with diverse people in the workforce.
Correspondingly written communication also varies across cultures. The opening of a letter by an American
would indicate request for an action or to get the reader’s attention at the very outset; for Japanese it would
be to oﬀer thanks or apologies whereas for an Arab it would be to oﬀer greetings. The style of writing would
be short sentences (American); humble statements (Japanese) and elaborate expressions and description for
an Arab.
Hence it is essential to establish an understanding of the dominant culture of the place where we live so that
we do not end up humiliating a colleague or a client at the workplace,unintentionally. It is imperative for the
HR department also, to facilitate strong consideration of all cultures and people in the organisation and
eﬀectively strategise the amalgamation of the national, organisational and personal cultures of the diverse
workforce.
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Expressions
Architectural Chic
- Amit Chotrani

The world of fashion, like the world of architecture is the world of
vivid imagination and creativity. The relationship between
architecture and fashion was recognized more than a century ago.
From time to time the language of architecture keeps inspiring the
fashion designers and this season too, architecture is making its
presence felt in cutting-edge fashion.
It’s time to celebrate the return of structure and angular cuts with its
favorite designers- the Balenciagas, McQueens, Chalayans and the
Prataps. The structure of architecture is back with its mechanical
connection on the runways. The clean lines sharp angles and the
shoulder pads of 80s are back but in a new ‘avatar’ which is more chic
than ever.
Every collection on the runway, this season, is talking about the
language of sculpted architecture, the language of Balenciaga,
Chalayan and Ronald Mouret. The simple, clean lines, sharp angles
strong structure and unique construction, with emphasis on
shoulders and nipped waist, the very 1980s style, is back.
This season the structured forms and angles which are usually
associated with architecture have bewitched the audiences on the
fashion runways of the designers like Calvin Klein, Jill Sander, YSL,
Rajesh Pratap Singh and Azara with turtle and funnel necks, sculpted
curves and perfectly tailored clothes dipped in wearable architecture
and the power dressing of 1980s.
The Jil Sander Autumn / Winter’ 09 collection was all about smart
sophisticated women with perfectly tailored clothes dipped in
wearable architecture and the minimalism of 1990s. Marc Jacob for
Louis Vuitton has also given a collection in which he used the raised
seams, smart angular cuts and graphical ruﬄes that look extremely
three dimensional. So was the Francisco Costa’s collection for CK and
Stefano Pilati for YSL.
The accessories, footwear’s all seemed to be very much inspired by
architecture. Whether it’s John Galliano’s sculpted heels for Dior, or
the costume jewellery used by Marc Jacob at Louis Vuitton,
everything seems to be graphical and structured.
The “Architectural Chic” in fashion has lots of options of fabric
surface textures which are both experimental and innovative with the
ultimate chicness which is required to be on top of the trends this
season. Architecture is moving from buildings to fashion runways
with lots of experiments and chicness. It rocks!!
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Expressions

The Scary Dream
I was very happy that day as I had
completed my studies and had secured
good marks. Hurrah! I was now an
engineer and a successful one at that! I
got a good job in a big company and a
big salary.
Since I was doing well, I wanted to help
everyone who had a problem. I gave a
lot of money in charity for the poor and
the needy, as now I had enough of it. I
helped everyone I possibly could.
Every month I would keep aside some
money for the poor and go to the bank
and deposit it. Once, when I had gone
to the bank, a group of thieves followed
me and stole my money. I was very
upset and didn’t know what to do. Then
I called the police. They came to my
house within a few minutes and rang
the door-bell.
The bell kept on ringing and with the
sound I got up from my deep sleep and
my long dream! I listened carefully. My
bell was still ringing.
It was then that I realised it was only a
bad and scary dream that I had had and
not something happening in reality. I
went to the door to check and I found it
was my friend at the door. She had
come to pick me up to go shopping.
I thanked Allah for his mercy and for
there being no thieves around!

Samah AL-Rawahi
(Semester 1).
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A Mecitian’s Viewpoint
My name is Fakhtayh Khamis Salim
AL-Harrasi. This is my fourth year at
MECIT.
I participated, as a volunteer, in the
orientation week, which was held at
MECIT in October 2009, at the beginning of the Fall Semester. It was really a
very useful programme, plus a lot of fun.
It was wonderful to meet new students
and tell them about every thing we do
here. They were very happy to participate in the activities organized for them
and to learn about their studies. They
were taken up by the fact that they
could study and have fun at the same
time. They were also given a very
informative lecture about H1N1 and
how to protect themselves, from it.
A very different activity that we did
this year was: “Getting Closer”, which
the students found most interesting. We
organized a meeting between the new
students and the teachers. The best
thing about the meeting was that is had
nothing to do with studies or college. It
was just a friendly meeting between
every one, "to break the ice" .Believe
me, it was ‘unbelievable’. We discovered new talents in singing, poetry,
acting, and many other things. The
orientation week was really an exciting
event for me. I became more conﬁdent,
more responsible and more open–minded.

Fakhtayh Khamis Salim
AL-Harrasi
(Semester 1).

Mirror Lies

Expressions of Life
Life taught me: to be close to the one you
love, and learn to find trust in the heart of
the person you love.
But it is unfortunate:
To look for fulfillment in an era of high
treason.
And to look for love in the hearts of the
cowardly.
It is very difficult to accept,
That humans love in silence,
And die in silence,
Yearn for something or someone silently,
And suffer in silence without speaking a
word,
They even cry without tears,
And suffer without a friend,
Live a life without hope.
Life is: just a lot of memories
of the facts and events we experience
daily,
Life is: just, the pleasure of meeting, the
pain of separation,
Roll up the last page and present the
content
Unfortunately, the wounds are recorded,
the happy times soon forgotten.

Shaima Salim Al Farei
08S3735

Just like a glass violin slowly weeping over the
shattered remaining of a broken mirror, the reflections
of the haze surrounding the atmosphere of these
infinite corridors of mirrors. Dim moonlight aura glows
the fallen phoenix that once soared in the deepest
corners of a weightless sky, gazing to the fallen shards
of that mirror … Is that really your reflection?
Mist starts to play illusions of lunar shadows slowly
moving as the wind blows, controlled by another
element. Smiles paint a wonderful image on a person’s
lips, would be just like the shadows just an image
painted by a fake artist just to impress other people.
Cold touch of conscious tries to hold the broken
shards of that fake smile, unable to grasp what’s left to
hold.
Mirror lies for every smile painted on the lips … Mirror
lies for every moment showing a different person than
who got swallowed by pride … Mirror lies that you’re
seeing yourself faking on the reflection …
The glass violin continue crying when no one tries to
wipes the crystal fallen tears, slowly sinking into a
swirls on the mirrors. Broken shards heal by pride’s ray
beam and reflect it to the glass violin, so helplessly it
shatter as it shed the last tear.

Snow Rose

Voiceless glacier town seemed like a fantasy land with
a cold touch on the ringing sounds of the bells on top
of a lonely church between snow covered trees. Empty
roads of smoke hanged on the edge of the pavement
dissolve to illusions of happiness, humans longed to
grasp in the mist of dreams. Deep as the violet night,
hides hopeless dreams of a lost ‘happily ever after’
collided with broken promises of eternity. Serenity
falls each day making it peaceful for souls to rest,
though it keeps scarring deeper in the skin of the
tormented.
Soft sunlight that once made this town warmer while
memories planted happy moments of yellow daisies,
running barefoot in a sandy beach, looking up at the
sky knowing it’s blue, maybe you’d reach climax of
happiness. Dark clouds bowing for a dance with the
eternal rain that began to linger into the blue sky
ballroom, shrouding the gloom of the mist that soured
the beauty of a fallen angel of regret and anger.

Rawya Rashid Humaid Al Amri
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