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From the editor’s desk...
Hello Friends !
We are back with another issue of The Dhow for you all. This issue too, as usual, has a lot
in store for you. The gap has been a bit long and we have for you all the news since we
last brought it to you in July2010.
This year has been special in so many ways and one of them is the fact that this year
Oman celebrates 40 years of the glorious rule of His Majesty Sultan Qaboos Bin Said.
Congratulations to all Omani nationals and residents of Oman, on the occasion of
the 40th National Day! The progress and advancement that has taken place in this
beautiful, peaceful and hospitable country in these four decades, makes each and
everyone of us who has been part of its progress and development, hold his/ her head
high with pride. We salute this nation and its great and farsighted leader, His Majesty
Sultan Qaboos Bin Said, and last but not the least, the gentle and friendly people of
Oman.
The happenings in the month of November are of utmost importance to MECIT also,
as in the early part of this month, we went through the Quality Audit. It can be looked
upon as a milestone of sorts in the history of this institution. Preparations were on
for the review since a long time with an in-depth self-study and preparation of the
college portfolio. The Quality Audit process also brought forth the solidarity that the
MECIT family enjoys, as each and every member spared no effort to make this process
successful. Now, we eagerly await the report on the quality audit.

The

DHOW
Dec 2010

Soon after, we had to bid farewell to our beloved Assistant Dean, Dr. J.F. Thomas, whose
valuable contributions in the enhancement of this institution, during his tenure here,
will always be remembered. We wish him all the best in his new venture.
A lot of activities were witnessed by all of us at MECIT during the last few months,
which have been covered in detail in the pages of this issue. The Orientation
Programme for Fall 2010, the Omani Women’s Day and several other events were
celebrated in the true Mecitian spirit with fervour and enthusiasm. We also participated
in the Resalti Campaign, the longest letter of thanks, to be presented to H.M. Sultan
Qaboos Bin Said.
But as is the rule of life, we must have our share of both happy times and sorrow. In
the last few months, we lost some of our beloved students to the cruel hands of fate,
in terrible road accidents. We extend our heartfelt condolences to their parents and
families. We will always miss them.
Soon the Fall Semester will conclude and we will be looking forward to another new
session beginning with the New Year. On behalf of my team and myself, I would like to
wish you all good health, happiness and prosperity in the coming year. May the Year
2011 bring peace and harmony to everyone all over the world! Wish you all a bright
and cheerful 2011.
Au revoir …..
Goodbye, till we meet again.
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In Focus

A TRIBUTE TO A GREAT NATION ON THE 40th NATIONAL DAY
- Deepali Bhatnagar

A forty year long journey of progress and achievement, under the wise leadership of His Majesty
Sultan Qaboos Bin Said, has brought Oman to the threshold of becoming a progressive and
modern nation. This journey, with a legacy of achievements and a farsighted leader, has perfected
the image of Oman and its noble people and brought it to the forefront, globally.
Oman has enjoyed 40 glorious years of unprecedented growth under the able rule and guidance
of His Majesty, a great visionary. This has not only empowered the nation to emerge as one of
the vibrant economies amongst the Gulf States and the Middle East, but given it recognition
throughout the world. Today, the country can congratulate itself on its bountiful achievements in
all areas of development. The change has been truly dynamic and the achievements truly historic!
The wise governance of His Majesty has led the people of this country on the path of continuous
progress and modernization while preserving its rich heritage and culture which is unique to the
Sultanate of Oman. From the beginning of the Blessed Renaissance in Oman, the developmental
fundamentals on which the country has moved ahead were built upon strong foundations with
accurate knowledge about the rich culture and heritage of the nation and the nature of the Omani
society.
His Majesty continues to inspire the people of Oman with his vision, farsightedness and commitment to
the people and the entire nation. The Sultanate has made significant progress, in the last four decades,
in the economic and social sectors, leading to a better life and raised standard of living for the citizens of
Oman. Oman has made notable strides in the fields of education and health too. Today, it is on the World
Sports’ scene also, having recently hosted the Asian Beach Games successfully.
Celebrations to mark the historic occasion of the 40th National Day have not only made the capital city
of Muscat adorn a festive look but have given reason to celebrate and rejoice in all regions of the country,
where various events have been organized to mark this important occasion,. The grand celebrations and
fireworks’ displays have provided a treat for the eye not only for the Omani people but for all who have
made this peaceful country their home.
We, at The Dhow, congratulate the people of Oman, on this happy occasion and on the four decades
of success, prosperity and development of their country. We wish His Majesty Sultan Qaboos Bin Said,
a great visionary and progressive leader of his time, a long and healthy life and continued progress
and prosperity for the Omani people.
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MECIT FOUNDATION PROGRAMME 2010-2011
- Priya Mathew

This Fall, MECIT launched the new Foundation Programme for the academic year 2010-2011, which
is in complete alignment with the Oman Academic Standards for General Foundation Programmes.
All secondary school graduates are eligible for entry into the undergraduate courses offered by the
Middle East College of Information Technology (MECIT).
The aim of the Foundation Programme is to equip students with skills in Language, Computing,
Mathematics and Study Skills which enables students to perform competently in tertiary education as
well as in the workplace.
The MECIT Foundation Programme is structured on a trimester model, with each semester
comprising 15 weeks. The duration of the programme may vary for each student depending on his/
her proficiency in the learning areas specified by the GFP standards. Hence a student with limited
language, computing and mathematical skills has the advantage of three semesters to attain the
exit requirements. On the other hand, students with relatively higher learning ability are given the
opportunity to exit at the end of each semester on meeting the requirements successfully.
Students with an overall IELTS band of 5.5 are exempted from the Foundation Programme and are
eligible for direct entry into the undergraduate programmes offered by the college. Students achieving
a score of 60 on the Placement Test are also eligible for exemption from the Foundation Programme.
The Placement Test is administered to all candidates seeking enrollment in undergraduate
programmes offered by MECIT. The aim of the Placement Test is to ensure that all students enrolling
in MECIT are placed in the level appropriate to their proficiency in English Language, Mathematics and
Computing. Separate Placement Tests are administered for the three learning areas mentioned in the
General Foundation Programme (GFP) standards: Language, Mathematics and Computing.
Students are assessed continuously across the semester through summative and formative
assessments. The Challenge Exam is administered to all students at the conclusion of each semester.
Progression within the Foundation Programme and exit into the undergraduate programme is
dependent on scores obtained in the Challenge Exam. An attendance percentage of 75 and a
coursework mark of 40 are mandatory for eligibility to attempt the Challenge Exam.
Students who attain the exit requirements of the MECIT Foundation Programme are offered a General
Foundation Programme (GFP) Certificate.
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MBA (IT) HRM MODULE GOES MOODLE!
-Kakul Agha

M

oodle is a handy learning management system being used in several prestigious and leading
universities of the world. It is becoming increasingly popular amongst academicians around
the world, as a tool for creating an online dynamic learning environment for students. MECIT too
has made efforts to develop and use Moodle within the college to ‘enhance student experience’ in
campus as well as outside, as it is accessible on the MECIT website.
Moodle is an Open Source Course Management System (CMS), also known as a
Learning Management System (LMS) or a Virtual Learning Environment (VLE). In Spring
2010, Moodle was used for the first time, for the Human Resource Management
module for MBA (IT) students. Several diverse features and facilities of moodle were
explored for the first time. Uploading notes, research papers and assessments for the
students, to name a few, were some of the activities for which Moodle was primarily
used.
Features like placing internet links with newspapers showing relevant news on Human
Resource function in organisations and pertinent audio and video case studies, were
rigorously used for our MBA (IT) students. Students were also expected to read news
articles and view related videos before coming to class, to facilitate generating a debate
on related topics or hold group discussions. Online links of formative quizzes and
questions were helpful practice tools for students in the HRM class.
Moodle was found to be especially beneficial in providing a virtual space, both for the
teacher and students, to exchange information about the module, assessments, as well
as reading material. The ‘discussion’ feature played an extensive role in enhancing communication
between the students and the teacher. Students could discuss issues related to their reading and the
happenings in class. They were also provided the option of discussing their progress in assessment
work, individually, with the teacher. Chat sessions too, were skillfully used for clarifying students’
doubts and boosting their confidence as regards their knowledge of the nitty-gritty of the module.
The option for making announcements about workshops and seminars proved useful for the students
as it kept them informed about activities and events taking place on campus, especially for those,
who had missed a class as they too could keep track of dates of important sessions. Post-session
feedback was also collected through moodle and the students freely gave their opinion in ‘good’ and
‘could have helped’ categories. Later the feedback was constructively shared with the spokesperson of
the session in order to enhance the output in future sessions, for the benefit of the students.
The feedback from the students, about Moodle, indicated that they were confident, positive and
contented about the use of Moodle. They further opined that Moodle be used by all module
instructors at the MBA level as it gave the students the freedom to learn and practice the acquired
knowledge and skills.
The success in using Moodle is now being shared by all modules at MECIT. In–house workshops were
conducted for all teaching faculty at MECIT, by our Moodle Administrator, Meganathan Ramasamy
and with his help and support, Moodle is being used extensively by all module instructors during
Fall 2010. This is in accordance with MECIT’s vision and mission statements and the overall value
proposition of ‘enhancing student experience’.

moodle
@mecit.edu.om
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Voices
THE MECIT TRIBE GROWS..........
- Deepali Bhatnagar

This Fall Semester, a number of new faculty members joined MECIT, adding strength to various departments and consequently
increasing the size of the MECIT family. We at Dhow, decided to feature their profiles in this issue, to introduce them to the rest
of the MECIT family. A short questionnaire was sent out to all new members who joined at the beginning of the term, and the
profiles of those who responded have been featured here.
Apart from their general introduction, they were asked to give information about their educational qualifications, work
experience, their interests and aspirations, their first impressions of MECIT and what they looked forward to, at MECIT.
Here are their responses:
Dr. Peter Conroy
Assistant Dean, Foundation Programme
Dr. Peter Conroy belongs to Ireland and has joined the Dean’s Office at MECIT to oversee the
implementation of the General Foundation Programme.
This is what Dr. Peter had to tell us:
“My name is Peter Conroy and I was born in Galway in the west of Ireland too long ago to
remember. I have joined the Dean’s Office in MECIT where I am helping to oversee the
implementation of the General Foundation Programme.
I am a graduate of Ireland’s oldest and most eminent university, Trinity College, University of Dublin (TCD), where I studied
History and Sociology for my bachelor’s degree. On completion of my primary degree, I studied for the Higher Diploma
in Education (H.Dip.Ed.), which qualified me as a secondary school teacher of History and English. During that time I also
earned a Certificate in Teaching English as a Foreign Language from TCD and The Irish Language Institute. In addition,
I completed the two years Masters in Education (M.Ed.) on the Foundations of Education in TCD and was upgraded for
doctoral study. I submitted my doctoral thesis on Adult Education and Lifelong Learning in 1997, and was conferred with
a Ph.D. in 1998. Somewhere along the way, I also ‘struggled’ through a number of German language courses in the Goethe
Institute in the 1980s and completed the City of Dublin Vocational Education Committee’s (CDVEC’s) training course for
adult literacy tutors. In my early adulthood I worked in a range of different areas, including construction, theatre, rock music,
free-lance journalism and education in Ireland, England and Germany.
After qualifying as a school teacher in the early 1990s, I worked as a History and English teacher in Ireland’s secondary school
system. Between 1997 and 2000, I was employed as a Tutor in Arts/Humanities on the Trinity Access Programme (TAP), i.e.
an access programme for educationally disadvantaged students trying to gain entry to TCD and other universities. During
the same period I also worked as a part-time lecturer in TCD’s School of Education and as an Adult Literacy Tutor in an adult
literacy community education scheme in Dublin’s inner city.
Meanwhile, I was appointed as a permanent member of staff in TCD’s School of Education in 1999. During my time
there, I carried out a range of academic duties, including lecturing, teaching-practice supervision, thesis supervision and
administration.
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I resigned from my post in Trinity College at the end of the last academic year. While it is unusual to resign from a permanent
tenured post, I felt that I had spent long enough in TCD, i.e. I was part of the ‘Trinity Community’ for over two decades as an
undergraduate and postgraduate student, and member of staff. The thought of spending another fifteen years in the same
job was not appealing. Consequently, I felt it was time to do something else to broaden my own educational horizons and,
hopefully, to contribute to another educational system and society. Perhaps, I can make another contribution to a future edition
of The Dhow, which will confirm the wisdom, or foolishness, of my recent decision?
I have a wide range of interests, including: Reading; Philosophy; Theology; Sociology; Economics; Fine Arts; Germania; Gaelic
games; Soccer; and most important of all, conversing with family and friends. I used to ride a motor-cycle and do a bit of rockclimbing, but I have given up on those pursuits due to a lack of sufficient nerve (although, I claim it is because of some common
sense accrued with age).
I have only been in MECIT a short while, so I can only give my initial impressions of the people and place. However, I find the
people very polite, friendly and helpful. Unfortunately, with ‘development’ we have lost, or are in the process of losing, many of
these qualities in my home country. MECIT strikes me as a dynamic institution that is in the midst of a process of accelerated
growth and change. It reminds me somewhat of a number of institutions of higher education that evolved into universities in
recent decades in Ireland. Hopefully, MECIT will enjoy the same growth trajectory, while also maintaining its people-centred
ethos as it evolves, so that in its case, change will also mean progress.
Finally, I wish all of you the best in your work and studies in the coming academic year, and look forward to continuing on my life
wide and lifelong educational journey in your company. Gach Beannacht. ”
Dr. Lyudmyla Kedova
Head of Department, Languages Centre
Dr. Kedova heads the Languages Centre and having worked in many universities in different
countries, brings with her several years of rich teaching experience. We bring to you what Dr. Luda
told us about herself.
“I have an M.A. in TESL and Linguistics and a Ph.D. in Linguistics (1989).
I have been teaching at the tertiary level all my life which by this time amounts to about 30 years.
This teaching experience is quite international in character as I have worked at Universities in Russia,
China, Qatar, Oman and Australia.
My academic interests lie in the spheres of curriculum/syllabus development; learning materials
development; historic and comparative linguistics.
I am from Melbourne, Australia and joined MECIT in Fall 2010.”
Monisha Arvind Kumar
Sr. Lecturer, Department of Creative Technologies
Ms. Monisha joined MECIT in the present session, as Senior Lecturer in the Department of Creative Technologies. Here is her inroduction in her own words.
“Hello. I am Monisha Arvind Kumar and have recently joined as a Sr. Lecturer in the Department of Creative Technologies. I have a
Masters degree in Textiles & Clothing from Delhi University, India and a Certificate in Retail Management from LDT Nagold, Germany. I have both industrial and academic experience of almost ten
years.
I am a very friendly person by nature and enjoy observing and interacting with new people. I like
listening to soft music and travelling to various new places to explore. It is these interests that have
brought me to MECIT, Oman - to know, understand and explore new horizons in my life.
As I am a hardcore Textiles person with a strong liking for traditional textiles, my research interest
includes “Relationship between Indian and Omani Traditional Textiles & Embroidery”.
MECIT has a very professional yet friendly environment. It provides good infrastructure and facilities
to the staff and students. Being a part of this institution has given me a sense of pride even amongst
my relatives and friends. Ever since I joined, I have found everybody in the staff ready to help and
guide me which has helped to make me feel that I’m not a stranger in this country.
I have joined MECIT with some dreams, both personal and professional. I wish to take my department to new heights. I plan to take my doctoral research program in the near future, which would
help me accomplish my dreams.”
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Ms. Thuraiya Al Yaarubi
Department of Engineering
Ms. Thuraiya is a member of the Engineering department. She is a graduate from the Higher
College of Technology, having graduated in Telecommunications and Electronics Engineering.
This is what Ms.Thuraiya had to say to us:
“I am Thuraiya S. Al Yaarubi, lab instructor for Engineering Department. I am a fresh graduate
from Higher College of Technology. I have a Bachelors degree in Telecommunication and
Electronics Engineering. I have also taken training for two months in Omantel, Ministry of
Transport & Communication, Sumail Branch, in 2009. I was working as a trainee at the customer
care unit and also at the Electronic Labs and workshop at Higher College of Technology. I have
a Certificate of Completion for CCNA Exploration: Network Fundamentals course as part of the
Cisco Networking Academy. I also have Intelaaqah Certificate of “Bright Idea” workshop held in Ibra College of Technology on
15April, 2008.
I am very happy to join MECIT as everybody is very helpful here and I found the Staff Induction programme very useful. Through
this programme, the newly recruited staff could learn about MECIT policies, rules and regulations and at the same time have
introductions of the faculty members in various departments.”
Mahmood Al Sulaimi
Faculty, Languages Centre
Mr. Mahmood, a graduate from the Sultan Qadoos University, has joined the Languages Centre
as faculty. In his own words, Mr. Mahmaood’s introduction is as follows:
“My name is Mahmood Mohamed Suroor Al-Sulaimi. I am Omani. I belong to Nakhal but I live
in Muscat. I am twenty-four years old. I graduated from Sultan Qaboos University and hold a
Bachelors Degree in Education with English as Major.
During my study period my main interest was in English language and literature, and I will
continue to explore this area further. I look forward to honing my teaching techniques and style,
and hope to initiate research.
My impression about this college is very positive because I strongly believe that this institution makes all efforts to satisfy its
staff and students. I think it is the right place where I will have a chance to learn and teach at the same time. Therefore, I expect
that it will help me to gain more experience and also develop my teaching skills.”
Afaf Gasmi
Faculty, Languages Centre
Ms. Afaf has also joined as a faculty member in the Languages Centreand told us this about
herself.
“I am Ms. Afaf Gasmi. I have recently joined MECIT as a member of the Languages Centre. Being
a new member in the crew, at first I was very much worried about how the seniors on board
would meet me. Yet, on the day of joining MECIT, my worries simply faded away with the warm
and friendly welcome I received from each member of the academic and administrative staff.
Since then, I have been mingling and dealing with people who come from different cultures and
backgrounds, thus, enriching my experience and planting the seeds of a memorable and certainly
fruitful career in the college.
As far as my educational background is concerned, I would like to say that education has always been an on-going process for
me: it did have a beginning but certainly not an end. I got my Bachelors Degree in English Language and Literature from the
University of Letters and Human Sciences of Tunis, Tunisia. I also obtained a certificate in English Language Teaching to Adults
(CELTA) from the University of Cambridge.
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However, bearing in mind the new challenges that EFL teachers are facing and the need to enhance one’s learning as well as
teaching experience, I have come to an understanding that teaching practices are made valid and effective if they are backed up
with the right theory. For this reason, I have enrolled to a Masters Degree Program in TESOL that is conducted in the University of
Southern Queensland/Australia (on-going) to equip myself with the necessary theoretical tools that a teacher has to acquire.
My main areas of interest in the teaching field are numerous. However, it is worth mentioning that I am a technology fan, and
Computer Assisted Language Learning (CALL) constitutes an irresistible area of exploration and experimentation for me. Added
to that, I would say that I am highly interested in exploring and putting into practice new ways of improving students’ writing
skills.
To conclude, I would like to say that I am happy to be part of the team and to work hand in hand with my peers to enhance the
students’ experience.”

Stephne Churchill
Faculty, Languages Centre
“There is, has been, and will always be a certain group of people whom inspiration visits. It’s made up of
all those who’ve consciously chosen their calling and do their job with love and imagination….Their work
becomes one continuous adventure as long as they manage to keep discovering new challenges in it.”
(Wislawa Szymborska, 1996 Nobel Prize for Literature Lecture)
Ms. Stephne Churchill has joined MECIT as a faculty in the Languages Centre. She hails from South
Africa. She holds a Bachelors Degree in Linguistics with a NH Diploma in HR & Industrial Psychology. She
is currently pursuing her Doctorate (PhD) in Computing Technology in Education.
This is what Ms. Stephne had to say about herself:
“Why do I teach? Here I borrow from a poet. Teaching is my chosen calling, a calling I strive to undertake with love and
imagination, and from my location as a seasoned teacher, I see no end to improvement, no arrival, no completion: I want to be
that teacher who, even after decades in the classroom, still leaves each session asking how the next might be better, how to
better engage and inspire this unique set of students.
I was born in South Africa during a difficult and transitional time for the country. For the past 19 years, I have been travelling the
world as an ESL/EFL teacher - teaching in diverse countries, like the USA, Bolivia, Ecuador, South Korea, Taiwan and now in Oman
(for the past year). Languages have always been my first love. I speak seven languages fluently, and several others with varying
degrees of fluency. My current passion is to learn Arabic. In my spare time, I write poetry and novels, and study people and
cultures.
My teaching philosophy: As a teacher, I aim to perpetuate knowledge and inspire learning – inside and outside of the classroom. I
am a firm believer that mere “book knowledge” does not serve the educator’s purpose. I believe independent critical listening and
thinking skills are of the utmost importance for students to achieve success, not only in their studies, but in their chosen careers. I
encourage students to engage with the topic at hand - with me and with each other. I believe in a flexible manner of instruction,
responsive to the unique atmosphere of a given class. Every student, regardless of back¬ground, can improve his or her ability to
absorb and understand the work at hand, if they apply themselves diligently.
Ultimately, I believe teaching is no more or less than an invitation to a relationship. If genuinely self-motivated, lifelong learning
is to take place, if students are to develop understanding and analyses of power, justice, equality, identity, and freedom that
enable them to grow as critically informed and active citizens of their communities and the world, the choice about whether to
accept the invitation must always remain theirs. As a teacher, it is my calling, my continuing adventure, to make that invitation to
relationship as compelling, engaging, and persuasive as possible. There have been few moments in my professional life capable of
approximating the fulfillment of having students respond to that invita¬tion to relationship with a ‘yes’. This ‘yes’ for me, comes as
close to a visit from inspiration as it gets.”
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Fatma Al Aamri
Faculty, Languages Centre
Fatma is a young, energetic and enthusiastic member of the Languages Centre and is presently
coordinating the English Hour, an initiative of the Languages Centre. She introduces herself in her
own unique way!
“Greetings to everyone! I am Fatma Al-Aamri, working as demonstrator in the Languages Centre.
I have joined the MECIT family recently. I graduated from Sultan Qaboos University with a B.Ed
with Major in English Language. I enjoy teaching and reading English newspapers and magazines.
I have previously worked as a student journalist in COMEX 2010 and am the co-founder and exresponsible of the first student tabloid in English- H! SQU- which is a four page section, published
monthly, in H! Magazine. I am also fond of drama and like organizing various activities for students. I was an active member of the
English and Translation Society at SQU.
I am very pleased to join MECIT, a reputed private higher education institution in the Sultanate, which is well-known for its various
programmes and activities. I look forward to satisfaction in my work with my students and organizing activities in English in the
college so as to enhance student experience.”

Satinder Bhatia
Faculty, Mathematics Department
Satinder is an experienced teacher of Mathematics and has joined the Maths Department. Here is
what she has to say about her entry into the MECIT family:
“Any change involves discomfort, no matter how much experience one already has. But having
worked in MECIT for a brief period earlier, I came in on the 18th of September without any
apprehensions because I knew I was entering an extremely desirable working environment.
One cannot but admire the friendly welcome I received, the helpful nature of each member
of the staff and management and the basic culture of co-operation that exists in MECIT. The
Induction program was conducted with total professionalism comprising an elaborate process
of introductions, setting of objectives and making plans to achieve them. A lot of effort seemed
to have gone into making the whole process smooth, objective, interesting and even humorous.
I particularly liked the Moodle workshop. One unique thing about MECIT is that it provides
numerous opportunities and support to continue learning and improve skills. In this institution, I noticed that there is not
only tremendous team work but also encouragement to participate in various activities outside work. I already feel an
integral member of this wonderful institution.
Thanks for making it so!”
Zainab Al Kharusi
Department of Mathematics
Zainab has joined the Department of Mathematics recently and this is what she has to say.
“My name is Zainab Al Kharusi. I have a Bachelors degree with Major in Physics, from Sultan Qaboos
University, College of Science. I joined the Mathematics Department at MECIT on 1st of September
2010.
Walking up the office stairs on my first day, I was filled with all sorts of emotions, but the one I
remember most of all was, feeling happy and comfortable after I saw the ‘Welcome Mathematics
Staff’ sign on the front door.
During my free time, I enjoy spending time talking and laughing with friends and colleagues. I love
to travel both locally and also discover new places. I’m definitely looking forward to working in
MECIT with a lot of responsibility and hard work.”
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Lilibeth Reales
Department of Computing
Ms. Lilibeth is a Bachelor of Computer Engineering with a Masters degree in Computer Education.
She has wide work experience, having worked in various positions at the AMA Computer University.
She worked as Professor in the Department of Computer Science/ IT/ Engineering and officiated
as OIC (officer in charge) /Assistant Dean in the Department of Computer Engineering & College of
Computer Science for a short period. She also held the responsibility of Quality Assurance Manager in
the same university. She has worked as a Sr. Software Engineer/Analyst in various software companies
before she joined as faculty in the Department of Computing at MECIT. Her interest lies in Software
programming, Testing and Quality Assurance.
In response to our question on what her first impressions of MECIT are, she was of the opinion that
MECIT is an organised and well-rounded institution. When asked about her aspirations/ what she looked forward to at MECIT,
this is what she had to say: “My long-term objective is to discover and sustain a career in Information Technology and Computer
education related paths, constantly enriching my knowledge horizon. I wish to apply my knowledge to serve and provide the
students at MECIT and the colleagues I am working with, value-adding recommendations while accomplishing the tasks I have
been assigned.
Mirza Mustafa
Department of Computing
Mr. Mirza Mustafa Baig has joined the Computing Department at MECIT. He holds a Bachelors Degree
(B.Tech) in Computer Science and is also an M.Tech in Computer Science with a
D. CM.E. He likes to read books and share his knowledge with others. His first impressions of MECIT
suggest that it is a good platform to explore skills and gain knowledge.
When asked about his aspirations and what he looks forward to at MECIT, he informed that his ambition is
to make MECIT like MIT (USA). He was of the opinion that the college is providing knowledge to students
with respect to moral values.

Jitendra Pandey
Department of Computing
Mr. Jitendra Pandey has joined the Department of Computing. He has a Masters & PG Diploma in
Computer Applications with certifications in CCNA, Network+, MCSA, Oracle Certified Associate, and
MCDBA in SQL Server 2008. He has more than eight years of academic and industry experience.
Prior to joining MECIT, he worked as a Senior Consultant in Khimji Ramdas Group, Oman for more
than 3 years. His main areas of Interest & Expertise are Networking and N/W Management. He has
also successfully delivered many turnkey projects in India for some major government undertakings
including Census UP&UA and the Indian Army, Lucknow.”
He looks forward to a bright career at MECIT!

WE EXTEND A VERY WARM WELCOME TO YOU ALL!
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THE ROMANCE OF INDIAN TRADITIONAL TEXTILES
- Monisha A. Kumar

India is known for its diverse traditions and cultures. Even though it is a fast developing
nation and an emerging superpower, it has deep roots into its values and traditions.
The traditional textiles of India showcase its rich culture and handicrafts which are world
famous. The Kanjeevarams of Tamil Nadu, Brocades of Banaras, the rich Kashidas from
Kashmir and many other traditional textiles are the most cherished possessions for those
who know their significance. The traditional textiles from India are the most sought after
products in the international market as well.
However, it is not easy for everyone to understand the art and appreciate the hand
work and effort involved in creating such prized masterpieces. In today’s world of power
looms, digital printing, use and throw culture, the hand crafted items and products are
appreciated by only those who can feel the emotions and the hard work put in by the
craftsmen.
This could be the reason why many traditional crafts and textiles are dying an early
death and there is a strong need to revive such crafts and textiles. This can be initiated
by creating awareness among the masses about the traditional Indian textiles, in order to
help revive the craft and the livelihood of many craftsmen across the subcontinent.
The history of Indian textiles states that the surface ornamentation techniques of dyeing
and printing, decorative weaving and embroidery evolved in India in the early times.
Samples of dyed and printed fabrics, needles made from bones, and parts of looms have
been found during the excavations in the Indus valley region. India enjoys a plethora of
creativity for the production of textiles.
The interaction of various peoples—the invaders, tribes, traders and explorers has
built a complex legendary culture, which has its influence on the textiles of India. The
Mughal Era, the golden era in the history of India, saw the maximum growth in the art,
architecture and textile crafts.
The traditional Indian textiles can be broadly classified as:
• Embroidered textiles
• Dyed, painted and printed textiles
• Woven textiles
Each type of textile has its own unique technique of manufacture, motifs, colours, the
raw materials used and the end usage. For better understanding, these textiles can also
be classified according to the area of their origin. For example:
• The Kashidakari, the Jamavars and hand knotted carpets of Kashmir
• The Phulkari of Punjab
• Kantha, Baluchari, Jamdani of West Bengal and so on.
To identify, know and appreciate each kind of textile, great interest and deep
understanding of the intricacies involved in its construction are required.
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YVES SAINT LAURENT
- Amit Chotrani
The story of Yves Saint Laurent (YSL), the genius of the second half of the 20th century, is now a part
of fashion history. He was an Algerian-born French fashion designer who was considered one of the
greatest names in French fashion in the 20th century. In 1985, Caroline Rennolds Milbank wrote, “The
most consistently celebrated and influential designer of the past twenty-five years, Yves Saint Laurent
can be credited with both spurring the couture’s rise from its sixties ashes and with finally rendering
ready-to-wear reputable”.
YSL was born on August 1, 1936 in Oran. He left Oran at the age of 17 to study art in Paris. In 1954 he
entered a contest for young fashion designers, organized by the International Wool Secretariat and he
won the first prize by beating a German designer, Karl Lagerfield.
Shortly after this victory, he met Michel de Brunhoff, the then Editor- in- Chief of the French Vogue
magazine. Brunhoff introduced the young YSL to couturier Christian Dior. Dior was very impressed by the sketches made by YSL
and he hired him on the spot. Even though YSL was not directly involved in designing, in the beginning, at Dior, his spark did
come through as many of his designs were appreciated and used by Christian Dior. With every passing season more and more of
his sketches were accepted by Dior.
When Dior died suddenly in 1957, YSL succeeded him as head designer for the House of Dior. His
solo collection for the House, as head designer, was showcased in 1958. This created a sensation
with the introduction of a trapeze dress. He continued to work for the House of Dior until 1960,
when he was called upon for military service. In the army, he suffered a nervous breakdown
and was discharged just after three months.On his return, he opened his own couture house, in
partnership. He was financially backed by partner Pierre Berge. This partnership lasted till 2002.
YSL had shown his first couture collection in January 1962. He was the first of the couturiers to
exploit the power of ‘ready to wear’, setting up Rive Gauche pret-a-porter in 1966 and his men’s
wear division in 1974. Within a span of 20 years YSL reached the peak of his profession and
established himself as the king of fashion. Eventually, he became the darling of the fashion press.
He was truly living in fame in his time. He was everywhere on the fashion scene, in Paris.
YSL introduced ‘masculine’ tailoring for women, using military uniforms and variations of the
tuxedo or ‘le smoking’ jacket with just the right amount of angles and curves required for women.
His jackets were immaculately embroidered by Lasage. In Spring/ Summer 1969 he presented his
safari collection with his much appreciated safari suits for women. He also included street styles
and peasant costumes and turned them into luxurious options for women.The Metropolitian
Museum presented a retrospective of his work in 1984.
After 30 years of creating bewitching designer clothes, YSL retired in Jan 2002 and closed his couture line, leaving YSL Rive
Gauche in the capable hands of Tom Ford and later, Stefino Pilaati.On June 1, 2008, the world of fashion lost the man who was
truly the owner of the century’s most notable initials-YSL.
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Events
DESIGN PROJECT FOR MINISTRY OF AGRICULTURE
-Prakash Kumar Udupi

The Computing Department at MECIT initiated a drive to involve students in various real time projects during the project
phase of their curriculum. Interaction with various industries, institutes, government and private organizations was
arranged in order to guide them in this direction.
As a part of this drive, real time assignment for designing and developing of brochures, posters, folder covers, booklets and
3D animations for the Ministry of Agriculture were undertaken. This was carried out under the able guidance and direction
of Mr. Moneer Al Lawati, Director, Developmental Information Department, Ministry of Agriculture. This project was named
“Project 001”.The students who participated and executed this time bound project were: Umaima Abdul Rahman Mubarak
Al Hooti, Saham Saif Nasser Al Siyabi, Intisar Said Nasser Al Gheilani, Ghada Ali Salim Al Subhi, Sharifa Said Mohammed Al
Alawi and Abdul Aziz Saleh Salim Al Alawi. From the Computing Department, Mr. Vikas Rao Naidu, Project Supervisor and
Mr. Prakash Kumar Udupi, coordinated and guided the students in this project.
On 29 September 2010, Ministry of Agriculture awarded certificates and a trophy to the participants and to MECIT for
completing these projects on time. Mr. Moneer Al Lawati, Director of Developmental Information Department, presided
over the function and appreciated the students for their contributions and high quality of work. As per the directions of Mr.
Arun Nagarle, HOD, Department of Computing, during the event, members of the faculty showcased various multimedia
works and products done by MECIT students, to the ministry. Mr. Moneer Al Lawati informed the gathering that the
process of involving MECIT students for real time projects will continue. He also applauded MECIT’s efforts in cultivating
professionalism among the student community.
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MECIT PARTICIPATES IN OMANI YOUTH GATHERING
-Suad Hassan Al Shuhaimi
As part of the government vision of empowering Omani youth, the ‘Omani Youth Gathering’
was organized at the Al Nahda Resort, from July 17-19, 2010. ‘Youth vision’, the organizer of the
gathering, brought together a number of Omani young professionals from different sectors, to
serve the goal of empowering the society. His Excellency Ahmed Al Mamaary, Under Secretary
of the Ministry of Social Development, awarded the facilitators and the sponsors of the Omani
Youth Gathering.
Omani Youth Gathering creates a platform to connect the government and professionals from
the private sector to the Omani youth, to discuss, evaluate and come up with solutions and
projects related to issues related to the Omani society. The gathering addressed several issues,
of which the most highlighted were the misuse of technology, drugs, road safety, and career
opportunities for the Omani youth. It was attended by a number of students from different
colleges and universities in Oman and facilitated by a wide range of professionals from the Arabian Gulf countries. Professionals such
as Abdulrahman Al Awadhi, a well known speaker in the area of leadership and emotional intelligence, were part of the team of
facilitators.
Representing Middle East College of Information Technology, Ms. Suad Hassan Al Shuhaimi , participated as a facilitator in the Omani
Youth Gathering held by the Youth Vision group under the umbrella of Ministry of Social Development.
“I facilitated the session that covered the misuse of technology, securing online profiles and digital literacy. I see great opportunities
for Omani Youth to initiate the change in society. This is based on my experience at MECIT which encourages development of Omani
talents in all areas of education and the society in general. I am sure this is setting an example for many other supporters of the
Omani youth. In all of these challenges facing the Omani society, whether technology oriented or health oriented, there is a great
potential for youth to change, achieve and grow. All they need to do now is to walk the talk!!!” says Suad.
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News rouNdup
Quality Audit at MECIT
MECIT went through the Quality Audit in early November 2010, after
a yearlong process of self study which had begun in September
2009. Preparations for the quality audit culminated when members
of the Audit Panel, appointed by the Oman Authority for Academic
Accreditation, arrived at MECIT on November 7, 2010 to conduct the
audit. All members of the MECIT family spared no effort to provide
the information requested by the members of the review panel and
meet the panelists in assigned teams/groups to make this a successful
process. The Audit Report is eagerly awaited.

Health Awareness Gathering at MECIT
MECIT organized its first ever Health Awareness Gathering on November
1 and 2, 2010 at the MECIT Auditorium under the auspices of H.E. Dr.
Mohammed Bin Ali Bin Jaffer, Advisor, Ministry of Health Affairs, who
inaugurated the event. Dr.T.R. Narayanan, Dean, MECIT, presided at the
gathering, an initiative facilitated by the Health Activities Club at MECIT.
Representatives from 17 government units and specialized associations
participated in the event. Topics of discussion included Smoking, Blood
Donation, Drug Addiction, Blood Diseases, Physical Disabilities, the Blind,
Cancer, Psychological and Mental Challenges, AIDS, Personal Hygiene
etc. The highlight of the programme was the “Road Safety Awareness
Bus’ which provided first hand information on road safety. MECIT has the
distinction of becoming the first institution in the Sultanate to host the
‘Road Safety Awareness Bus’ provided by the Royal Oman Police

MECIT Student wins Bronze in Arab
Volleyball
Ali Al Alawi, a MECIT student, was part of the Oman Universities
Beach Volley Ball Team, which won a Bronze medal at the Arab
Universities Sports Competitions held in October 2010. He also
represented the team in the Indoor Volleyball Competition.
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MECIT is part of Resalti Campaign
MECIT had the opportunity to play its part in hosting the largest
thanking letter in the world, to be presented to His Majesty Sultan
Qaboos Bin Said. The letter was kept in MECIT’s Sports Hall from
9am to 6pm on Saturday, 27th November 2010. The invitation was
open to all women to participate and convey their messages on
the letter.

Student Council Elections 2010-2011
The Student Activities Unit, MECIT, conducted elections for selecting
representatives to the Student Council for the academic year 2010-2011,
in the month of November, 2010. The contenders for the post of President,
Student Council were Yathreb Ahmed Sulaiman Al Barwani and Sultan Talib
Ali Al Farsi.
Sultan

Sultan Talib Al Farsi was elected as the President and the following team will
take charge as the Student Council for the academic year 2010-2011.

Fatma

Shaham

President: Sultan Talib Al Farsi (ID: 07F3164)
Vice-President: Yahya Abdullah Nasser Al Marshoudi ( ID:08F4233)
Treasurer: Shaham Shafiq Sulaiman Al Shuhoumi (ID 07F3337)
Secretary: Fatma Abdullah Salim Al Maawali (ID 09F5276)
CONGRATULATIONS TO THE NEWLY ELECTED TEAM !!!

Yahya

Volunteering opportunity for MECIT Students
An initiative to involve students in the working of the MECIT Library was launched
in October 2010. Students were offered the opportunity to volunteer and be part
of the library team as student librarians. Their duties include assisting students and
teachers to locate print and non-print resources, check in and check out books
and materials to students and teachers using the computerized circulation system,
monitor students using the library, and replace and arrange the books in the book
shelves.
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Clicks by Photography Club
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National day celebrations through the lens
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Health Awareness Day

Orientation Week

Day Out with the Dean
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Features
MOVING EXPERIENCES
- Dr. J.F. Thomas

It was a work space enclosed by metal grills. In hindsight I realise that it was almost similar to the World Wrestling
Federation’s “Hell in a Cell”structure. It is in this enclosure in a hospital that I started my career in the health sector. I
did have an office that I shared with a Secretary; Ms Sophie. But I spent most of my working hours in that enclosure
supervising four of my clerical assistants and an attender. A year later I left the job to work in other institutions for a couple
of years. Oddly enough I was invited back by my former employer to take up a senior position in the same hospital.
When I returned to the hospital as the first non-medical Administrator in the one hundred years of the institution’s history,
some of the people in the enclosure had moved to take up other roles. Pamela had left and she was replaced by Madonna;
not the famous singer by any stretch of imagination! Violet had been replaced by Viola and Kumar had been replaced by
Krishna. Sophie had moved to another department. That left only Chandra, Mohana and Mrs Lewis from
the old team.
A year later my wife joined that department as officer in charge and she had to report to me. It was strange
to say the least; the person to whom I reported after working hours had to report to me during working
hours! Believe me, that kind of arrangement is a certain prescription for calamity; often detrimental to the
male of the species! My wife is a person who cannot tolerate stupidity. Hold on…. I can almost hear you
think “Then how is she coping with him?”
I was responsible for representing the management against the almost militant labour union. Krishna
was one of those aggressive union representatives. Well, to cut a long story short, Krishna often exploited
her short temper to cause unpleasant management problems and I ended up holding the wrong end of
the stick most of the time. However we had the sympathy of the other employees who managed to hold
Krishna in check. When we were all settling down to an interesting, challenging and fulfilling life in that
mission hospital, I had to take a decision to move to Delhi. My employers did not want me to leave but we,
as a family, were convinced that it was time to go. Since then we have moved from place to place and jobs
to jobs quite a few times.
But what stays etched in my memory is the farewell party organised by the people who worked in that small enclosure.
Chandra, Mohan, Viola, Violet, Sophie, Mr Moses, Kumar, Mrs Lewis and yes, Krishna too had organised the party after
working hours. Chandra was asked by the others to give a farewell speech. She handed over two small boxes containing
tiny gold rings. Then she, in all sincerity and with a tone of regret reflecting genuine humility, requested us to accept
the gifts saying that it was beyond their means to buy rings for us and therefore they bought those tiny rings for our two
infant sons; needless to say that we were speechless and my wife was moved to tears! Chandra continued to speak well of
both of us, thanked us for our support to them and then concluded by saying “One thing about you sir…. You are an open
book, you never hide anything and that is what we like about you”.
I have received many gifts and complements since then and also brickbats; on various occasions. Many have accused me
of being rude, blunt and even frivolous. Being an emotional person I always find it tough to face such music. But whenever
I get discouraged by negative criticism and insults or feel bad when I find out that my statements have been grossly
misunderstood or when I realise that my words have ended up hurting someone, although that was never my intention, I
recall her words and find consolation in them. The short cut is always to say nice things to be in people’s good books and
remain popular. It is Chandra’s statement that helps me resist the temptation to take that short cut, for I find greater worth
in living up to her words!
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Associate and Dissociate- Create a Better You!
- Asfiya Khan

Learning the miraculous art of ‘Associating’ with our self and ‘Dissociating’ from our self and using it prudently can help solve so
many of our problems. Both are quite easy to do and some of you might have done them before without even putting in any
conscious effort. Let us have a better understanding of them now.
Association:
Let us first understand what ‘Association’ is. It refers to deliberately going into a state where you are fully into an experience –
seeing exactly what you saw, hearing exactly what you heard, feeling exactly what you felt. It is like re-living a “past experience”
with the same intensity of your emotions and senses (seeing, hearing, feeling, tasting, and smelling etc whatever is applicable
to your experience). You can associate with a “future experience” as well. All you need to do is – visualize the experience, step
into it and then feel what you want to feel, see what you want to see, and hear what you want to hear. The trick is to be inside
the experience completely, as if it is happening now. Most people prefer to close their eyes to be able to do so. But, how do
you know that you are fully associated? Here is the answer: you should not be able to see yourself in the picture because you
are in the experience looking through your own eyes. And it is logical enough not to see yourself in the picture since you are
experiencing the experience.
When to use Association:
We should always associate with our good memories especially of happiness, success, love, and
enjoyment because when you put yourself in such an experience you almost instantaneously
multiply its positive impact. Your frown will be replaced with a smile, and your whole body will feel
the difference. You will automatically make yourself more resourceful since you are accessing a
positive (past/future) state. As a suggestion I would say when you are encountered with a problem,
think of your past successes, associate with those positive experiences and you will appear robustly
resourceful as compared to the problem-situation. Once you successfully solve the current problemguess what: it will add to your repository of positive experiences.
Now, I can feel that some of you have not understood the technique of Association the way it should
be; that is because I have not yet explained to you just one important thing that will make you
understand better. In order to be able to understand Association you need to know what Dissociation
is. So here we go….
Dissociation:
Dissociation is viewing oneself being in a situation from a distance. Here the trick is: to allow the
experience to come to your mind and then distance yourself from it; get out of your body while you re-run the experience in
your mind. Observe yourself during the experience: your gestures, words, tonality, behavior with the other people involved
in the experience etc. Take whatever positive learning you can out of this self-observation. The best way it works with me is
that I imagine myself sitting in my TV room and then watch myself engage in behavior in a particular situation on the blank TV
screen. This allows you to detach yourself from the experience and monitor yourself objectively.
If the TV screen technique does not work well with you, you can imagine floating above the experience and viewing it as
if it is occurring below you. Some people prefer to be a fly stuck to the wall while observing themselves in an experience
from a distance. I leave it to your creativity to even use innovative techniques to create a distance between yourself and the
experience in which you were involved.
When to use Dissociation:
In today’s day and age we claim to have become workaholics. Please take a break NOW. We need to monitor ourselves. We
need to see how we had behaved in a particular situation the result of which may not have been satisfactory. Maybe it led to a
conflict or a bitter feeling for someone. Seeing yourself from outside yourself enables you to feel no emotion which obscures
judgment. There is a lot of positive learning that comes through dissociating (distancing) yourself from negative experiences
and unhelpful memories. You can also design your reaction: that is to say that if a particular experience repeats itself in the
future this is how I will react positively or more wisely to it.
Let us see how well you have understood Association and Dissociation.
A question for all: If you see yourself in the picture are you associated or dissociated?
Answer: Dissociated.
Congratulations to all who got the answer correct.
As for those who didn’t I would like to ask …Are you confused???
Very Good! Please congratulate yourself because ‘Confusion precedes Growth’.
Please drop in my office to master the technique!
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IT ONLY WORKS IN THIS WAY
- Rahma Al Alawi

Once I came across a story of Clever Hans, a horse who is able to solve Mathematical problems like add, multiply, subtract
and divide by tapping out the answer with its hooves.
His German trainer William von Osten believed that animals are intelligent and Hans had that intellectual ability. It was
something extraordinary but on investigation, it was found that the questioner transmitted the answers to the horse
through very subtle body language clues, so the horse continued tapping until he arrived at the required answer. Moreover,
scientists have discovered that horses and dogs can detect the heartbeat of someone standing nearby. As Clever Hans
drew close to the correct answer an increase in everyone’s heartbeat indicated the point for him to stop tapping his hoof.
In other words, unwittingly, people were giving the horse the correct answers by communicating their expectations to him
through physical signals and he was able to catch these signals. So he was clever when people expected him to be. The
case is the same whether it is with animals or human beings. Our behaviour can be influenced by subtle and unintentional
cueing from the other party. People perform as well as we expect them to.
“Expectations” is the key word which led me to read more and to dig deep in how expectations and perceptions are
formed. I was deeply immersed in an in-depth reading which led me to explore more about the
study of expectancy theory and self-fulfilling prophecies or the “Pygmalion effect”. This effect has
implications in all interactive situations. It taught me the magic power of our expectation and
perception. It taught me that it is how we want things to turn out, that govern the way we see things,
and the way we see things governs our behaviour and reactions. Simply, our expectations of a person
can eventually lead that person to behave, act and achieve in ways that conform to those expectations
which we have shaped.
So many experiments prove this fact/effect. Stephen R.Covey in his book “The 7 habits of highly
Effective People” shared his personal experience in this regard. He and his wife “Sandra” were struggling
with their son who was doing poorly in school. He couldn’t even be with his friends as they kept
laughing at him. However, the study of Self-Fulfilling Prophecy enlightened him to solve this problem.
He discovered the secret behind their failure in helping their son to come out of his problem. He came
to know that all of their words and actions conveyed to his son that he wasn’t capable of achieving
anything.
He discovered the power of influence of their charter and motives.They realized that if they wanted to change the situation,
they first had to encourage themselves and to change themselves effectively. They had to change their perceptions.
Therefore, they focused on their efforts on themselves and not on their techniques but on their deepest motives. They
started “to see within him layers and layers of potential that would be realized at his own pace and speed” and eventually
they succeeded to change their son to be a successful person.
One of the greatest expectations is that of a teacher. The expectations of a teacher can affect overall learning outcomes of
a student. According to the Self-Fulfilling Prophecy, climate, feedback, input and output are the four factors contributing to
the teachers’ expectations.
Climate: the kind of atmosphere created by the person holding expectation like nonverbal communication (smiling,
nodding, eye contact)
Feedback: the way of providing feedback (amount of details, criticism, praise)
Input: The amount of teacher interaction, the amount of teaching materials in one class, difficulty and variability of
assignments.
Output: How to handle students’ queries and clarification.
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All of these four factors can work together to convey the teachers’ expectations. There is no doubt that these four factors
can influence students’ performance. Teachers can act in a different manner with their students either consciously or
unconsciously on the basis of their prediction and judgment of the students. The performance you get from a student is not
more or less than what you expect. I mean if you expect a student to do well, then that student will indeed do well. In other
words, believing in potentials creates potentials.
Yes, indeed this is the human influence technique useful in getting other people do what you want, to work better and to
be more motivated. Let us all work on our perceptions and always expect the best.

A Goat That Only Breeds Bucklings
- Adil Al Tobi

Once upon a time, a headstrong, short Omani villager lived in a valley in the suburbs. He was a father of two sons and a
daughter, so he struggled to keep his children healthy and happy. His main problem was parsimony and suspicion. He never
helped his neighbours unless they paid him some money. Therefore, some villagers planned to teach him a lesson as he was
very cunning.
In summer, the plants and grass were almost dry and not edible. The stingy villager was in trouble
because the ground where he lived was not fertile. He begged many people in his village to support him
with some food and grass for the goats, which were the only resource left with him. Nobody accepted to
help him except one old man who laid a condition.
The old man agreed to take care of the miser’s goats and keep them with his goats if he agreed to his
condition. He said that if the miser’s goats breed ‘doelings’ (young female goats) they would go for the
miser and if they breed bucklings (young male goats), the old man would take them.
Six months later, the miser went to collect the doelings because he was sure his goats would breed both
doelings and bucklings. Surprisingly, the old man said, “Your goats are strange. They only produce bucklings.”
The villager lost his temper and felt it was some kind of a conspiracy. After thinking deeply, the miser came up with an idea.
He decided to appoint a spy to report the truth about the doelings and the bucklings. The spy was horrified when he saw the
old man slaughtering the miser’s doelings to feed his guests. He rushed to inform the miser about the trick. However, he also
understood why this trick was played on the miser.“It’s a taste of your own medicine”, said the spy to the miser.
The miser too understood that he had always been mean and unhelpful to the others. He regretted his earlier actions. In the
end, the miser admitted his mistakes and apologized to all his neighbours. The neighbours finally excused him and threw a
party for him as a gesture of friendship.
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The Journey to Teewi and Al-Ashkhara
- Mahmood Al-Sulaimi

I am one of those people who like visiting areas in their own country rather than going abroad. Since
the time when I was a child, I had heard a lot about Teewi and Al-Ashkhara, which are two villages
situated in Al-Sharqiya region and which have wonderful weather in summer.
I live in a village called Nakhal which is in Al- Batinah region. It is a small village having dry and hot
weather in summer, and a mild cold winter. It was Thursday, August 3, 2009, exactly two days before
the journey, when I called two of my nephews and my friend Aadel, to organize and prepare for our
big journey.
At 3:00 pm on Saturday, August 5, 2009, we left Nakhal for Al Sharqiya and on our way; I was possessed
with different images that I tried to draw, of my destination. It was summer, when we put our minds to
organize such a trip, so an image of blue cold lakes and cool streaming rivers were the first images that
dominated my imaginative mind. On our way, we halted at Quriyat market to buy some food stuff.
Although my friends were enjoying themselves at Quriyat, cracking jokes and having fun, I was waiting with great patience for
them to finish shopping. I kept telling them to hurry up, for I wasn’t interested in any thing except seeing the two villages of
my dreams.
Just a few miles before our arrival at Teewi, we had been discussing about how nice and cold it would be at Al Ashkhara.
However, as soon as we parked and got out of the car, we were welcomed by nearly the same weather as we had left back
home, but with more unbearable humidity as the village is situated near the sea. However, the place had many spectacular
scenic views. It had a rocky beach that stretched its arm to shake hands with the wide valley of Teewi.
As it was still about one hour before the earth would be covered in darkness and the sky would wear a shining dress of stars,
we immediately unloaded our equipment and camped near the sea. My first glimpse of the village was enough to make me
admit its simplicity because there were no good roads, hotels or even shops. Exhausted from travel and drunk on happiness,
we cooked our dinner and ate it, and then went to sleep peacefully.
Early morning the next day, we woke up and took our equipment and went inside the wadi to discover for ourselves what it
had in store for us, because we had been told that it had many beautiful caves. We had to walk for more than three km before
we found the caves, but unfortunately we could not enter them because there was a big pool of water in front of them. It was
not advisable to take the risk of entering the caves, through the pool of water, because we were not good swimmers and were
not familiar with the place. However, to add to our adventure, we swam through that water and crossed the pool, took some
photos and went back to the place where we had camped in the wadi.
While we were walking back, we met two foreign tourists who had come to visit the same place and we invited them to have
lunch with us. As we reached our camp, we got down to the task of preparing lunch as quickly as we could. During that time,
we seized the opportunity to learn more about those foreign guys. Meanwhile, some of the native children came and sat close
to us and stared at us in a peculiar way, but we ignored them and pretended as if we had not seen them.
We continued with our cooking, chatting with the two British men at the same time. They were friendly and hard-working
adventurers. They hadn’t come only to see Oman, but also to discover and know more about the people of this country and its
culture and tradition. This was obvious to me when one of them asked questions such as “How is your relationship with each
other and with women, specifically?” “Do you have girlfriends?”
They were also amazed when they saw us eating with our fingers instead of using spoons and forks. When they tried to imitate
us and eat in the same way, they were not able to do so. I tried teaching them and seeing their inability to follow me, kept
smiling to myself.
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At 4:30 in the afternoon, we left Teewi and drove towards the second place we intended to visit; Al-Ashkhara. We passed many
wonderful places and villages, but I wasn’t interested in any one of them because of the intense heat. During our journey we
halted at a small village, Al-Kamel, to buy more food. We entered a big supermarket where every thing was available. We found
a lot of natives who recognized that we did not belong to that area. They appeared to be very kind, friendly and generous and
kept inviting us to go to their houses and have some coffee with them.
After a drive of about one hour, we reached Al-Ashkhara, where we were able to feel the cold air even from a distance of about
twenty kilometres. When we arrived there, I couldn’t believe that we were in Oman. It was really unbelievable to find such a
cold place in Oman at that time of the year. We immediately went to the beach and camped there and had our dinner and
slept. It was freezing at night and so cold that we couldn’t sleep without lighting a fire. Unfortunately the fire didn’t last a long
time because of the wind and we had to ask the guys who were camping near us, for some blankets. Thankfully they had some
extra blankets which they gave us and we went back to sleep, comfortably.
We woke up at 9:30 am the next day and moved around in the village to explore the place. It was a calm place with not much
noise except the sound of the high waves of the sea. There were very few natives and all of them were kind to us and treated
us in a cordial way. However, the village lacked many services and there were no proper hotels and bathrooms. At noon, we
started preparing our lunch which we finished by 2:00 pm. After having lunch, we finally left Al-Ashkhara to return back to our
own village. It was a memorable trip and till date I am reminded of the wonderful time we had!
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Expressions
OMANI WOMEN’S DAY
-Saffa Al-Shibli , English Club

“We call upon Omani women everywhere, in the villages and the cities, in both urban and bedouin communities,
in the hills and mountains, to roll up their sleeves and contribute to the process of economic and social
development in our country, Oman.” These were the words of His majesty Sultan Qaboos bin Said, to the Omani
women, in recognition of their role in building a strong and modern nation.
As all of Oman celebrated the Omani Women’s Day on the 17th of October 2010, MECIT too decided to participate
in the celebrations. The event was celebrated at MECIT in its own way, throughout the day, by holding various
programmes in the MECIT premises. The entire event was carried out in two phases, with sessions in the morning
and the afternoon. It included film shows, talks, poetry recitation, debates etc., as well as an exhibition put up in
the Sports Hall.
The first part of the programme comprised the opening ceremony in honour of the Head of Omani
Society for Fine Arts, Mariam al-Zidjali, Heads of the Local and Craft marking team, Khadeeja Al Batashi
and Amira Al Rahbi from the Omani Women’s Association- Al Seeb and Al Sroor School, respectively.
The event included several programs which showcased the Omani woman’s achievements and her
role in building this beloved country, walking in step with her fellow Omani men.
A video film was presented to highlight the contributions made by the women in Oman to help
build this nation. There were interviews which included one with Khadeeja al-Batashi, Local and
craft marking team. She talked about how proud she was of being an Omani woman, especially on
that day and also about the factors behind her success. The Literature Club at MECIT participated in
poetry recitation by reciting poems by Humaid al-Bulushi and Saa’ed al-Mushefri. Muthla Al-Sabri,
Zahir Al-Siyabi and Saffa al-Shibli, members of the English Club, MECIT, spoke about His Majesty Sultan
Qaboos’ concerns about the role of Omani women in the country. To mark the end of this phase of the
programme, the guests were taken to the Sports Hall to an exhibition where some Omani companies
exhibited their products and there was also a display of some Omani hand made products.
The second phase of the programme began with a debate titled ‘Women with another point of view’ by Fatima
Al-Fazari from the Media Club. The discussion focused on prominent Omani women, their success in the country
and their contributions in the development of the country. Azzan Al-Wehaibi, Yahia Al-Marshodi, Zahir Al-Syabi,
Yahia Al-Nabhani, Fatima Al-Ma’awali and Wafa Al-Raisi participated in this debate cum discussion and presented
their opinion. The concluding programme was a presentation by the members of the Drama club who presented
a play comparing the status of the Omani woman before the 1970s and in the present times. It was directed by a
student from MECIT, Haitham Al-Ghafri.
To conclude, I would like to greet, congratulate and convey my best wishes to every active Omani woman who
believes in herself and is set to prove that she and many others like her are capable of sharing the responsibility of
building their country into a modern one, taking forward steps, side by side, with the Omani man!
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NEVER SAY I CAN’T

- Sundus Ali Sulaiman Al Kindi

Hi, my dear readers!
In this article, I would like to relate yet another of my experiences to you, which has taught me a great lesson
in life! I have learnt that success lies not in saying “I cannot” but in believing in yourself and being confident of
your abilities and skills.
In simple words, I would like to tell you about an incident when our teacher gave us an assignment. I was in
semester four at that time and this module for which I had to do the assignment was a level two module. So it
was a bit more difficult in comparison to level one and level zero modules.
There were five questions to be done in this assignment and each question carried marks, the total being 25
marks. It was a programming module. Since the difficulty level was high, I thought to myself, “Why not ask a
teacher working in another institute, whom I knew quite well, to do this assignment for me? Earlier I had found
out from that teacher whether he was teaching the same module that I was studying and he told me, yes. So
I contacted that teacher who was teaching this module. I gave him the questions and he said he would solve
it for me. But later, whenever I called him to find out if he had finished it, he kept saying that he had been very
busy and kept asking me to wait for some more time. I called him around five times and he kept saying the
same thing.
Then, I said to myself, “I better do it on my own”, because only two weeks were left for me to submit the
assignment and I hadn’t even started working on it. I worked on my assignment by myself. It wasn’t so easy
doing it but I finished it in one week. Can you believe it? I got 23 out of 25 and it was the highest mark in our
class!
From that day, I decided that I would not depend on anybody to answer my assignments. I would always trust
my abilities and skill and have confidence in myself. Thus, from my experience, I would like to advise you all, my
friends and readers, not to depend on anybody, whether it’s a teacher or a student, to solve your assignments.
Assignments are meant to assess a student’s understanding and are not just for gaining marks.
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Success is a journey, not a destination
When I woke up this morning, still lying in bed,
I asked myself, 'What are the secrets of success in life?'
I found the answer right there, in my room.
The fan said.................................Be Cool.
The Roof said..............................Aim High.
The window said.......................See the World.
The Clock said ...........................Every minute is precious.
The Mirror said...........................Reflect before you act.
The Calendar reminded….....Be up-to-date.
The door said..............................Push hard for your goals.
-Thuraiya Abdullah , Head, Personnel Affairs Unit
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MeCIT VALues
QUALITY: We challenge ourselves continuously in our quest for
excellence.
DIVERSITY: We appreciate diversity of individuals, ideas and cultures.
TRANSPARENCY: We demonstrate integrity and openness in our conduct.
RESPECT: We discharge our responsibilities with respect for all.
COMMITTMENT: We commit ourselves to the nation and its culture,
intellectual inquiry and the environment.
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